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Welcome from the President
Dear Graduate Student:
Welcome to Sacred Heart University, the third largest Cathohc university in New 
England. The programs available to our graduate students have been designed to 
make it possible for you to meet your educational goals as well as your personal obh- 
gations and your professional needs. As you review this catalog, please note that our 
programs are available to you during the day, in the evenings, and on weekends, in a 
variety of locations, and some are now provided on an accelerated basis.
The University’s standards for academic excellence will be consistently evident as you 
pursue your graduate studies here at Sacred Heart University. You will be intellectually 
challenged by a distinguished faculty who excel in their respective fields of study and 
are committed to helping in every possible way.
Again, I welcome you to the Sacred Heart University community. We are proud that 
you have chosen us. I encourage you to take advantage of the many professional, cul- 
mral, social and educational events that this University offers. Please also remember 
that an accomplished faculty, skilled and dedicated administrators and staff are avail­
able to support you throughout your experience and to answer any of your concerns 
or questions.
With every best wish, I am
Sincerely,
Anthony]. Cemera, Ph.D.
GRADUATE ACADEMIC CALENDAR 2000-2003
Fall 2000 Fall 2001 Fall 2002
FALL SEMESTER
Labor Day-No classes Mon,, Sept. 4 Mon,, Sept. 3 Mon,, Sept. 2
RS,CH, NU,OT,PT&CS
(semester level) Classes Begin Ibes., Sept. 5 hies.. Sept, 4 hies.. Sept. 3
HSM,MBA,ED,CS
(trimester level) Classes Begin Mon., Sept. 11 Mon., Sept. 10 Mon., Sept 9
Columbus Weekend
CH, RS, OT, PT, NU, & CS (semester level) Sun.-Tlies., Oct. 8-10 Sun.-hies., Oct. 7-9 Sun.-hies., Oct. 13-15
Columbus Weekend
HSM, MBA, CS (trimester) Classes Held Gasses Held Gasses Held
Thanksgiving HoUday
CH, RS, PT, NU, CS (semester level) Wed.-Sat, Nov. 22-25 Wed.-Sat,, Nov. 21-24 Wed.-Sat,, Nov. 27-30
Thanksgiving Hobday
HSM, MBA, OT, CS (trimester level) Thurs.-Sat., Nov. 23-25 Thurs.-Sat., Nov, 22-24 Thurs.-Sat., Nov, 28-30
HSM, MBA, ED, CS
(trimester level) Classes End Sat., Dec, 9 Sat., Dec, 8 Sat, Dec. 7
RS, CH, NU, OT, FT & CS (semester level)
Classes End (including Final Exams) Sat., Dec. 16 Sat., Dec. 15 Sat,, Dec. 14
Christmas Hobday (No Classes) Sun.-Mon., Dec. 24-25 Mon.-hies., Dec, 24-25 hies.-Wed., Dec, 24-25
New Year's Hobday (No Gasses) Sun.-Mon., Dec. 31-Jan. 1 Mon.-hies., Dec, 31-Jan. 1 hies.-Wed., Dec, 31-Jan. 1
SPRING SEMESTER
HSM, MBA, CS (trimester level) Classes Begm Mon., Jan. 8 Mon., Jan. 7 Mon,, Jan. 6
OT Gasses Begin Mon., Jan. 8 Mon., Jan. 14
Martin Luther King Day - No Classes Mon., Jan, 15 Mon., Jan. 21 Mon., Jan, 20
RS, CH, NU, PT, CS (semester level) Gasses Begm T\ies.,Jan. 16 Mon., Jan, 14 Mon., Jan, 13
ED Gasses Begin Thurs.,Jan. 18 Mon,, Jan. 14 Mon,, Jan. 13
Easter Hobday (CH, RS, PT, NU, CS (semester level)) Wed.-llies., April 11-17 Wed,-hies., March 27-April 2 Wed.-hies., April 16-22
Easter Hobday (HSM, MBA, CS (trimester)) Thurs.-Sun,, April 12-15 Thurs.-Sun., March 28-March 31 Thurs.-Sun., April 17-20
Easter Hobday (OT) Wed.-Mon., April 11-16 Wed.-Mon,, March 27-April 1 Wed.-Mon., April 16-21
HSM, MBA, CS (trimester level) Classes End Mon., April 9 Sat., April 13 Mon., AprU 7
ED Classes End Mon., April 23 Mon,, ^ r i l  22 Mon,, April 14
OT Classes End (including Fmal Exams) Thurs,, ^ r i l  27 Thurs., May 2
RS, CH, NU, PT, CS (semester level)
Classes End (including Final Exams) Tbes., May 15 hies,. May 14 hies,. May 13
Commencement Weekend Sat.-Sun,, May 19-20 Sat,-Sun., May 18-19 Sat.-Sun., May 17-18
LATE SPRING SEMESTER
HSM, MBA, CS (trimester level) Classes Begin Mon,, April 16 Mon., April 15 Mon., April 14
Easter Hobday
CH, RS, PT, NU & CS (semester level)) Wed.-Dies., April 11-17 Wed.-hies., March 27-April 2 Wed.-hies., April 16-22
Easter Hobday (HSM, MBA, CS (trimester) Thurs.-Sun., 2^ril 12-15 Thurs.-Sun,, March 28-March 31 Thurs.-Sun., April 17-20
Easter Hobday (OT) Wed.-Mon,, ^ r i l  11-16 Wed.-Mon., March 27-April 1 Wed.-Mon., April 16-21
OT Classes B ^ Mon., May 7 Mon., May 13
ED Gasses Begm Wed., May 30 Thurs,, May 30 Mon., June 2
RS, CH, NU, PT, CS (semester level) Gasses Begin Mon., June 4 Mon., June 3 Mon., June 2
Memorial Day - No Classes Mon., May 28 Mon., May 27 Mon., May 26
Independence Day - No Classes Wed., July 4 Thurs., July 4 Fri,,July4
HSM, MBA, CS (trimester level) Classes End S at.,Jdy l4 Sat., July 13 Sat,July 12
ED Gasses End Wed,, July 11 Thurs., July 11 Thurs,, July 10
RS, CH, NU, PT, CS (semester level) Gasses End hies,, July 10 hies,, July 9 hies., July 8
SUM M ER SEMESTER
Classes Begin Mon., July 16 M on., July 15 Mon., July 14
OT Gasses End Thurs., Aug. 10 Thurs., Aug. 15
HSM, MBA, ED, CS (trim ester level) G asses End1 Sat., Aug. 25 Sat., Aug., 24 Sat., Aug 23.
RS, CH, NU, CS (sem ester level) G asses End h ie s ., Aug. 21 h ie s ., Aug. 20 h ie s., Aug 19
SACRED HEART UNIVERSITY GRADUATE CATALOG
S ta tem en t o f  U niversity  P o lic ies
while every effort is made to ensure the accuracy of information provided in this catalog, Sacred Heart 
University reserves the right to make changes at any time without prior notice. The University provides 
the information in this catalog solely for the convenience of the reader and, to the extent permissihle 
hy law, expressly disclaims any hahility that may otherwise he Incurred.
The University is committed to the concept of equal educational opportunities for all. Individuals are 
considered for admission to student stams, and all services, facihties, programs and activities are 
administered in a nondiscriminatory manner without regard to race, reUgion, color, sex, national or 
ethnic origin, age or handicap.
The institution compUes with the Family Rights and Privacy Act of 1974, which defines the rights and 
protects the privacy of students with regard to their educational records.
The University is an Equal Opportunity Employer and conforms to the regulations and pohdes of 
Affirmative Action and Title K. It does not discriminate in its employment practices on the basis of race, 
color, national or ethnic origin, rehgion, age, sex or handicap.
Sacred Heart University is committed to the maintenance of a community environment where respect 
for the dignity and worth of each individual is demonstrated and where diversity and the free exchange 
of ideas can flourish. The maintenance of that community requires its members to avoid behavior that 
creates division, to promote behavior that enhances cooperation among groups and to encourage the 
development of each person as a unique individual.
The University does not condone racism, sexism, intolerance or any other acts of discrimination.
P h o to  C red its
Michael Bisceglie 
Donna Calhghan 
Kindra Cllneff 
Vin Greco 
Misencik Photography 
Len Rubenstein
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Accreditation and 
Memberships
A ccred ita tion
Sacred Heart University has been granted institu­
tional accreditation by the New England 
Association of Schools and Colleges, one of six 
regional associations in the United States that 
accredit schools and colleges. Institutional 
accreditation is the means used by regional 
accrediting commissions to assure the education­
al community, the general public and other agen­
cies and organizations that an institution has 
clearly defined and appropriate educational 
objectives and that it has estabUshed conditions 
under which its achievements can be met. 
Accreditation also provides that an institution is so 
organized, staffed and supported that it can con­
tinue to meet its objectives in the future.
In addition, several University programs have 
received either specialized accreditation or 
approval by the state of Connecticut or have been 
granted specialized accreditation by national pro­
fessional organizations. The Master of Arts in 
Teaching program is accredited by the 
Connecticut State Department of Higher 
Education; the Education program for teacher 
certification at the elementary and secondary 
levels is approved by the Connecticut State 
Department of Education; the Bachelor of Science 
in Nursing and Master of Science in Nursing pro­
grams are accredited by the National League for 
Nursing; the Master of Science in Physical Therapy 
is accredited by the American Physical Therapy 
Association; the Bachelor of Arts or Science in 
Social Work program is accredited by the 
Council on Social Work Education; and the Legal 
Assistant program is approved by the American 
Bar Association.
The University is approved by the Connecticut State 
Department of Education for the education of vet­
erans and their ehgible dependents.
M em b ersh ip s
The University is a member of these national and 
regional associations:
AACSB, the International Association for 
Man^ement Education 
Accreditation Council for Occupational Therapy 
Education (ACOTE)
American Accounting Association 
American AUiance of Health, Physical Education 
and Recreation 
American Association for Higher Education 
(AAHE)
American Association for Paralegal Education 
American Association of Adult Continuing 
Education
American Association of Colleges of Nursing 
American Association of Collegiate Registrars and 
Admissions Officers 
American Association of Collegiate Schools and 
Programs
American Association of University Professors 
American College Personnel Association 
American College of Sports Medicine 
American Council on Education (ACE)
American Educational Research Association 
American Library Association 
American Marketing Association (AMA)
American Mathematical Society 
American Occupational Therapy Association 
(AOTA)
American Physical Therapy Association (APIA) 
American Psychological Association 
American Society of Composers, Authors and 
Publishers (ASCAP)
Association for Computing Machinery 
Association for Continuing Higher Education 
Association of Baccalaureate Social Work Program 
Directors
Association of Catholic Colleges and Universities 
Association of College and Research Libraries 
Association of College and University Housing 
Officers International 
Association of College Honor Societies 
Association of College Unions International
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Association of Departments of English 
Association of Governing Boards 
Association of Graduate Programs in Ministry 
Association of Graduate Schools 
Association of International Educators 
Association of Instimtional Research 
Association of Professors/Researchers in Rehgious 
Education
Association of Schools of Allied Health 
Professionals 
Association of University Programs in Health 
Administration 
Bridgeport Regional Business Council 
CathoUc Campus Ministry Association 
Chief Administrators of CathoUc Education 
College and University Personnel Association 
College Art Association 
College Board (The)
College Consortium for International Studies 
CoUege Entrance Examination Board and 
Scholarship Service 
Connecticut Association of Colleges and 
Universities for Teacher Education 
Connecticut Business and Industry Association 
Connecticut Campus Compact 
Connecticut Conference of Independent Colleges 
Connecticut Council on Higher Education 
Connecticut Distance Learning Consortium 
Connecticut L e ^ e  for Nursing 
Connecticut Technology Council 
Connecticut World Trade Association 
Council for Advancement and Support of 
Education (CASE)
Council of Graduate Schools 
Council of Independent Colleges 
Council on Social Work Education 
Council on Undergraduate Research 
Eastern College Athletic Conference 
Entrepreneurial Women’s Network 
European American Chamber of Commerce in the 
United States 
Forum for World Affairs 
Greenwich Chamber of Commerce 
Institute for European Studles/Institute for Aslan 
Studies
Institute for International Education 
Institute of Management Consultants 
International Consortium of the National Council 
of Teachers of English 
International Federation of Catholic Universities 
Library Administration and Management 
Association 
Library Information Technology Association 
Luxembourg American Chamber of Commerce 
Mathematical Association of America 
Modem Languages Association 
National Association of Campus Activities 
National Association of College Admissions 
Counselors
National Association of College and University 
Attorneys
National Association of College and University 
Business Officers 
National Association of College Athletic Directors 
National Association of College Auxiliary Services 
National Association for Developmental Education 
National Association of Foreign Student Advisors 
National Association of Graduate Admissions 
Professionals 
National Association of Independent Colleges and 
Universities
National Association of International Educators 
National Association for Lay Ministry 
National Associadon for Pastoral Musicians 
National Association of Schools of Art and Design 
National Association of Social Workers 
National Association of Student Financial Aid 
Administrators 
National Association of Student Personnel 
Administrators 
National CathoUc Educational Association 
National CathoUc Student CoaUtion 
National CoUege of Sports Medicine 
National CoUegiate Athletic Association (NCAA) 
National CoUegiate Honors Council 
National Conference of Catechetical Leadership 
National Continuing Education Association 
National Council for Teachers of EngUsh 
National Council for Teachers of Math
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National League for Nursing 
New England Association of Schools and Colleges 
(NEASC)
New England Transfer Association 
Northeast Association of Student Employment 
Administrators 
Phi Delta Kappa, International 
Recording for the Blind 
ReUgious Education Association 
Society for College and University Planning 
Society for Industrial and AppUed Mathematics 
Society for the Scientific Study of Religion 
Society of University Plans 
Southwestern Connecticut Library Council 
Teachers of English to Speakers of Other 
Languages
S ta tem en t o f  U niversity  P o lic ies
while every effort is made to ensure the accuracy 
of information provided in this catalog, Sacred 
Heart University reserves the right to make 
changes at any time without prior notice. The 
University provides the information in this catalog 
solely for the convenience of the reader and, to 
the extent permissihle hy law, expressly disclaims 
any liability that may otherwise be incurred.
The University is committed to the concept of equal 
educational opportunities for all. Individuals are 
considered for admission to student status, and all 
services, facilities, programs and activities are 
administered in a nondiscriminatory manner with­
out regard to race, rehgion, color, sex, national or 
ethnic origin, ^ e  or handicap.
The institution comphes with the Family Rights 
and Privacy Act of 1974, which defines the rights 
and protects the privacy of students with regard to 
their educational records.
The University is an Equal Opportunity Employer 
and conforms to the regulations and policies of 
Affirmative Action and Tide E . It does not dis­
criminate in its employment practices on the basis 
of race, color, national or ethnic origin, religion, 
age, sex or handicap.
Sacred Heart University is committed to the main­
tenance of a community environment where 
respect for the dignity and worth of each individu­
al is demonstrated and where diversity and the 
free exchange of ideas can flourish. The mainte­
nance of that community requires its members to 
avoid behavior that creates division, to promote 
behavior that enhances cooperation among 
groups and to encourage the development of each 
person as a unique individual.
The University does not condone racism, sexism, 
intolerance or any other acts of discrimination.
Mission and History
M ission  S ta tem en t
The University is a coeducational, independent, 
comprehensive institution of higher learning in 
the Catholic intellectual tradition. Its primary 
objective is to prepare men and women to live 
in and make their contributions to the human 
community.
The University aims to assist in the development of 
people knowlec^eable of self, rooted in faith, edu­
cated in mind, compassionate in heart, responsive to 
social and civic obligations and able to respond to 
an ever-changing world. It does this by calling forth 
the intellectual potential of its students, nurturing 
each one’s spiritual and moral growth and deepen­
ing in them a sense of social responsibility. The 
University is committed to combining education for 
life with preparation for professional excellence.
As a Catholic university, the institution seeks to 
play its appropriate role in the modem world. It 
exemplifies in its life the Judeo-Christian values of 
the God-given freedom and dignity of every human 
person. Inspired by the ecumenical spirit of the 
Second Vatican Council, the University welcomes 
men and women of all religious traditions and 
beUefs who share its concerns for truth, scholar­
ship, the dignity of the human person, freedom 
and the betterment of human society. It values reh- 
gious diversity as enhancing the community and
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creating opportunities for dialogue in the com­
mon search for truth.
The University challenges its students to think crit­
ically, analyze carefully, evaluate with a sense of 
justice and proportion and convey conclusions in 
an intelligible and articulate fashion. It provides 
die environment in which students can develop the 
aesthetic dimension of life by nurturing their abil- 
tties to imagine, create and appreciate. It assists 
: students to acquire a rich understanding of their 
own cultural and family heritages so as to assume 
their responslbihtles as conveyors and creators of 
culture and family.
As a community of teachers and scholars, the 
University exists for the pursuit of truth. It joins 
with other colleges and universities in the task of 
" expanding human knowledge and deepening 
human understanding. It encourages and supports 
the scholarly and artistic work of its faculty and 
indents. Further, it has a responsibility to share its 
resources and its special gifts and talents for the 
betterment of the human community. All members 
of the University community are encouraged to 
participate in the wider community through ser­
vice to others, especially the poor.
From its founding, the University has been recog­
nized for its caring approach to students. This 
eiqiresses the University’s belief that each student is 
bom with a unique set of qualities and skills. It 
respects the personal and academic freedom of 
each of its members while, at the same time, foster- 
ii^ a genuine experience of community. By so 
doing, it creates the environment in which each per­
son shares in common goals and a common com- 
i-pilment to truth, justice and concern for others.
«’ f-
History
Sacred Heart University was founded in 1963 by 
the Most Reverend Walter W. Curtis, Bishop of the 
ttocese of Bridgeport. It was estabhshed to pro­
vide an affordable, quality education at a local
Catholic university. From its outset, the University 
bore the mark of innovation. Charting a new direc­
tion within American Cathohcism, the University 
was to be led and staffed by the laity, independent 
and locally oriented, serving the needs of the dio­
cese and of southwestern Connecticut.
Signs of the University’s growth and vibrancy are 
evident. The enrollment has risen from the origi­
nal class of 173 stedents to more than 5,600 full- 
and part-time undergraduate and graduate sm- 
dents in Fall 1999- Correspondingly, the faculty 
has increased from 9 to 144 ftiU-time professors 
and more than 300 affiliate instructors.
The University has grown and enhanced the under­
graduate student experience in several other ways. 
In 1990, it accepted for the first time students who 
wanted the “residential” experience. It now has 
seven residence halls, and 70% of the fidl-time 
undergraduate students live in University housing.
New degree programs and majors in relevant dis­
ciplines are consistently added to our curriculum. 
The University offers Division I athletics with 33 
varsity teams. The newly completed $17.5 million 
WilUam H. Pitt Health and Recreation Center is 
available to all students and the community at 
large. Recognizing the importance of technology. 
Sacred Heart University was the first IBM 
ThinkPad™ university in Connecticut, and all 
undergraduate students are required to have a 
laptop computer.
The University consists of four colleges: College of 
Arts and Sciences, College of Business, College of 
Education and Health Professions, and University 
College. The latter is committed to the adult learn­
er and provides continuing education programs. 
Its evening, weekend and accelerated courses 
earn praise for their diversity and relevance to 
changing lifestyles.
An ever-widening outreach to the community bal­
ances the University’s commitment to academic 
excellence. The Institute for Religious Education
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and Pastoral Studies (REAPS) has helped educate 
more than 16,000 men and women for catechetical 
work and other Church ministries. And the Center 
for Christian-Jewish Understanding, which has 
earned the personal endorsement of Pope John Paul 
n, has become a global leader in fostering interreh- 
gious dialogue. Closer to home, more than 1,200 
students, faculty and staff volunteer over 30,000 
hours of service in the community each year.
The administration, faculty and staff, and students 
are proud to carry the Founder’s vision and the 
University’s mission into the third millennium.
Locations
Located on 56 suburban acres in Fairfield, 
Connecticut, the main campus is just minutes 
from Exit 47 off the Merritt Parkway (Route 15), 
about one hour north of New York and two hours 
south of Boston.
Major extension sites of the University are located 
in Stamford, Derby, Shelton, Danbury and Lisbon, 
Connecticut. The University also offers the only 
academically accredited Master of Business 
Administration program offered in the Grand 
Duchy of Luxembourg. The Grand Duchy of 
Luxembourg is also the site of the University- 
sponsored undergraduate study-abroad program.
M ain C am pus, F a irfie ld
Full-Time Admissions
Sacred Heart University
5151 Park Avenue
Fairfield, CT 06432-1000
203-371-7880
FAX: 203-365-4732
E-mail: gradstudies@sacredheart.edu
D anbury
Sacred Heart University at Danbury
Immaculate High School
73 Southern Boulevard
Danbury, CT 06810
203-371-7830
FAX: 203-365-7500
E-mail: univcollege@sacredheart.edu
L isbon
Sacred Heart University at Lisbon
Lisbon Central School
15 NewentRoad
Lisbon, CT 06351
860-376-8408
FAX: 860-376-1798
E-mail: shu-hsbon@99main.com
L uxem bourg
Sacred Heart University at Luxembourg
25 B, Boulevard Royal
L-2449 Luxembourg
352-22-76-13
FAX: 352-22-76-23
E-mail: shuladmn@pt.lu
S h e lto n
Sacred Heart University at Shelton
Enterprise Corporate Towers
One Corporate Drive
Shelton, CT 06484
203-371-7830
FAX: 203-365-7500
E-mail: univcoUege@sacredheart.edu
Part-Time Admissions
Sacred Heart University
5151 Park Avenue
Fairfield, CT 06432-1000
203-371-7880
FAX: 203-365-4732
E-mail: gradstudies@sacredheart.edu
S tam ford
Sacred Heart University at Stamford
12 Omega Drive
Stamford, CT 06907
203-323-4959
FAX: 203-323-4974
E-mail: stamford@sacredheart.edu
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V alley-D erby
Sacred Heart University in the Valley 
Derby High School 
8 Nutmeg Avenue 
Derby, CT 06418 
 ^ 203-371-7830 
; FAX: 203-365-7500 
E-mail: univcollege@sacredheart.edu
Curriculum
The University seeks to respond to community 
needs with courses that offer up-to-date special­
ized information and skills. At the same time, it 
maintains a commitment to the intellectual devel­
opment of its students within a well-defined hber- 
al arts program— t^he humanities, the physical sci­
ences and the social sciences.
! The University offers baccalaureate candidates a 
choice of 27 majors in the areas of hberal arts, 
business and professional studies. Candidates 
: seeking an associate degree can choose from 
among four degree programs. Within the 
Associate of Arts/General Studies degree there are 
20 emphases.
Master’s degree programs are offered in the fields 
of:
• Business Administration (M.B.A.),
• Chemistry (M.S.),
• Computer Science and Information 
Technology (M.S.),
J • Family/Nurse Practitioner (M.S.N.),
• Occupational Therapy (M.S.),*
J • Patient Care Services Administration
; (M.S.N.),
‘ • Physical Therapy (M.S.P.T.),
i • Rehgious Studies (M.A.), and
• Teaching (M.A.T.).
• for information about Occupational Therapy and accredita­
tion of educational programs, contact: American Occupational 
Therapy Association, P.O. Box 31220,4720 Montgomery lane, 
Bethesii, MD 20824; phone: 1-800-652-AOTA; web site: 
www.aota.org.
Professional certificates (Sixth Year) in adminis­
tration and advanced teaching are also offered. A 
post-master’s professional certificate is also avail­
able in Family/Nurse Practitioner.
Graduate study at Sacred Heart University attracts 
a growing number of area men and women as well 
as a full-time population from around the nation 
and the world who seek learning experiences in 
addition to the degree-granting programs, courses 
that provide cultural enrichment, intellecUial 
growth and career development.
A broad spectrum of short-term, noncredit cours­
es, workshops and seminars is also offered by the 
University College each semester to meet the chal­
lenges of a dynamic and changing society.
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GRADUATE
ADMISSION
Graduate Admission
Students are admitted into graduate study at 
Sacred Heart University using a portfolio 
approach. This allows the University to review an 
apphcation using a variety of factors such as prior 
work experience and other nonacademic activities 
that may he relevant to the student’s planned area 
of smdy.
In addition to the admission requirements speci­
fied hy each graduate program, all applicants must 
have a bachelor’s degree or equivalent from a 
regionally accredited college or university. 
AppUcants are expected to have a cumulative 
undergraduate grade point average (GPA) of 3.0 
(on a 4.0 scale) or higher. However, apphcants 
with an undergraduate cumulative GPA below 3.0 
may be provisionally accepted if they demonstrate 
those qualities needed to succeed in the 
University’s graduate programs.
A pplica tion  P ro c ess
Applications and all supporting materials (test 
scores, letters of recommendation, writing sam­
ples, transcripts, etc.) should be sent directly to 
the OfBce of Graduate Admissions. Students are 
responsible for the submission of all apphcation 
materials. Once an apphcation is received, the 
Office of Graduate Admissions wiU generate a file 
for the candidate. When a file is complete, it wih 
be dehvered to the program office for considera­
tion. Candidates wih be notified as soon as possi­
ble concerning any decision regarding their apph­
cation. Submission of some materials, such as 
transcripts and test scores, may take several weeks 
to arrive. Early submission of these materials 
is advisable.
A pplica tion  D ead lin es
There is no formal University-wide deadhne for 
apphcations for graduate study. However, several
departments or programs have estabhshed their 
own deadhnes. For ah other programs, it is rec­
ommended that all apphcation materials be sub­
mitted at least two months before the first day of 
class. International apphcants should submit their 
materials four months before the first day of class. 
Apphcants who are interested in obtaining an 
assistantship or financial assistance should submit 
apphcations as soon as possible to aUow addition­
al time for processing.
C om pletion  o f  th e  
A pp lica tion  F ile
In order to complete an apphcation for graduate 
study, the Mowing materials must be sent to the 
Office of Graduate Admissions.
Application
A completed apphcation and any supplemental 
forms must be submitted to the Office of Graduate 
Admissions. Incomplete or unsigned apphcations 
wih be returned.
Fee
A nonrefundable fee must accompany the apphca­
tion. Checks should be made payable to Sacred 
Heart University. Apphcations without the fee or 
proof of payment wUl be returned.
Transcripts
official transcripts from ah prior coUeges and uni­
versities attended must be submitted directly to the 
Office of Graduate Admissions. Official transcripts 
are those sent by the registrar of a coUege directly 
to the Office of Graduate Admissions. Hand- 
carried transcripts wiU not be accepted. Ah tran­
scripts fi'om foreign institutions must be accom­
panied by an evaluation completed by a translation 
service. The Office of Graduate Admissions has 
several recommended agencies for prospective 
students to contact.
Test Scores
Any test scores required for admission must be 
forwarded by the testing service to Sacred Heart
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University. For more information, contact the 
Office of Graduate Admissions.
Letters of Recommendation
IWo letters of recommendation on behalf of the 
apphcant must be submitted direcdy to the Office 
of Graduate Admissions.
Resume
A resume highhghting career and academic 
accompUshments should be sent to the Office of 
Graduate Admissions.
In itial T each ing  C ertifica tion  
Applicants
Candidates applying for their initial teaching cer­
tificate must complete an essay stating their rea- 
son(s) for wanting to be a teacher and describing 
any experiences that may have influenced that 
decision. AppUcants must also submit a passing 
score on the Reading, Writing and Mathematics 
sections of the Praxis I examination or obtain a 
Praxis waiver from Educational Testing Service, 
^plicants who have an undergraduate cumulative 
GPA under 2.75 (on a 4.0 scale) must request a 
waiver of this requirement from the Graduate 
Education program in order to be accepted.
Certified T eachers
Certified teachers who are applying for the Master 
of Arts in Teaching (MAT), the Intermediate 
Administrator Certification or the Certificate of 
Advanced Studies program must submit a copy of 
dieir certification.
International Applications
Intmiational graduate students must possess the 
equivalent of a four-year bachelor’s degree from a 
U.S.-accredited college or university. In addition, 
international applicants should have achieved 
an excellent academic record that includes at least 
16 years of primary, secondary and college-level 
education. Appficants for the graduate Nursing pro­
gram must have a bachelor’s degree from a National 
league of Nursing (NLN)-accredited institution.
In addition to the appfication for graduate study, 
international appficants must complete an appfi­
cation supplement for international graduate 
students, which can be obtained from the Office of 
Graduate Admissions.
International appficants must have a TOEFL score of 
550 or higher to be admitted. Test scores must be 
forwarded from Educational Testing Service to 
Sacred Heart University. Exemption from TOEFL 
requirement may be possible if the applicant’s 
native langu^e is English or the applicant has stud­
ied at a four-year college or university in the United 
States. All admitted international graduate students 
must take a placement test that includes an essay.
International graduate students must demonstrate 
that sufficient financial support is available to 
study at Sacred Heart University for one year, as 
well as a reasonable expectation of continued 
support. A bank statement must be made avail­
able to the University veri^ng that such an 
amount is available. Once verification is received, 
the University International Center will issue 
the student an 1-20 for the purpose of obtaining 
an F-1 Visa. For more information on inter­
national admissions, contact the Office of 
Graduate Admissions.
In co m p le te  A pplica tions
The Office of Graduate Admissions will keep 
incomplete applications on file for one year. If an 
appfication has not been completed after one year, 
it will be considered withdrawn. Incomplete 
applications are destroyed after two years.
In te rv iew s a n d  A dvisem ent 
S essions
The University encoun^es prospective graduate 
students to meet with a representative from the 
Office of Graduate Admissions regarding their 
opportunities for graduate study. The University 
also suggests that prospective students meet 
with faculty advisors or program directors for 
academic advising.
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A cceptance
Graduate students may be accepted under four 
categories: Fully Matriculated, Provisionally 
Accepted, Special Stodent and Auditor. The appli­
cation process must be completed in order to be 
considered a Fully Matriculated or Provisionally 
Accepted smdent. Special students may register 
through the Office of Graduate Admissions and the 
Office of the Registrar. Auditors may register for 
courses through the Office of the Registrar.
Fully Matriculated Students
Those who have met all of the prerequisite 
requirements for admission and have been 
accepted by the graduate program are considered 
Fully Matriculated smdents.
Provisionally Accepted Students
Applicants whose undergraduate cumulative GPA 
falls below the minimum standard for admission, 
those who require additional prerequisite course 
work or who may benefit from close academic 
supervision may be admitted as Provisionally 
Accepted Students. Provisionally Accepted sm­
dents must complete any requirements outlined in 
the letter of provisional acceptance sent by the 
Office of Graduate Admissions. Upon completion 
of the requirements, the application file will be 
reviewed for consideration as a Fully Matriculated 
smdent.
Special Students
special Smdents are those who are taking courses 
and have not decided to matriculate into a gradu­
ate program. Special Smdents are considered 
non-matriculated smdents and may only complete 
nine credit hours at the Umversity. Smdents who 
want to take courses beyond mne credits must be 
admitted mto a graduate program.
Auditors
Students who want to take a course and not receive 
a grade or credit may register as an Auditor. A nota­
tion of audit is placed on a smdent’s transcript. 
Smdents \\ho want to audit a course must register 
for each course separately. Auditors are expected 
to participate in the learning process.
Readmission
Graduate smdents who fail to maintain continuous 
enrollment in their graduate program must com­
plete an Apphcation for Readmission. Continuous 
enrollment is defined as attendance for one of any 
three terms (for the purposes of this policy Late 
Spring and Summer count as one term) per aca­
demic year. The Apphcation for Readmission must 
be submitted to the Office of Graduate Admissions. 
Smdents are who readmitted must adhere to the 
guldeUnes set forth in the current catalog.
Graduate smdents who fail to register for more 
than six consecutive terms wiU be considered 
withdrawn from the University and must reapply 
under the current admission standards stipulated 
by the graduate program.
T ra n sfe r  C red its  a n d  R esidency  
R e q u ire m en ts
The mimmum number of credit hours which must 
be completed in residence at Sacred Heart 
University to earn a Sacred Heart Umversity grad­
uate degree is 60 percent of the total credits.
Graduate credits may be transferred to the 
University provided that these credits were taken 
within the past six years at the graduate level from 
a regionally accredited college or university. Only 
those courses with a grade of B or better are eUgi- 
ble to be transferred to the University. A maximum 
of 40 percent (rf the reqmred degree credits may 
be transferred to the University, at the discretion of 
the program director.
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ACADEMIC 
STANDARDS, 
POLICIES AND 
PROCEDURES
Academic Standards
A cadem ic H onesty  a n d  E thics
As an institution of higher learning, Sacred Heart 
University places special emphasis on academic 
honesty and ethical conduct. As members of the 
academic community, students are expected to 
adhere to both an ethical code of conduct, 
grounded in mutual respect and tolerance, and to 
follow the academic honesty standards of integrity 
in terms of the preparation and presentation of 
course work and course requirements.
Since honesty is required of all members of the 
academic community, plagiarism and the partici­
pation in any activity that is deemed dishonest is 
not acceptable behavior at the University. 
Appropriate measures, including the assigning of 
a failing grade to a course and/or dismissal from 
the institution will be taken in clear cases of aca­
demic dishonesty.
G rad ing  System
The academic standing of a graduate smdent is 
determined on the basis of the grade point average 
(GPA) earned each term. Each letter grade has an 
assigned value as indicated below.
The GPA is obtained by multiplying the value of 
each grade received by the number of credit hours 
assigned to each course, then dividing the total 
earned by the total credit hours attempted.
A cumulative GPA is obtained by calculating the 
GPA for all courses taken at the University and that 
are part of the degree program.
A minimum cumulative 3.0 GPA is required for 
graduation.
Graduate Smdies uses this grading system:
Grade Points Definition
A 4.0 Excellent
A- 3.75 Outstanding
B+ 3.5 Very Good
B 3.0 Very Satisfactory
B- 2.75 Satisfactory
C+ 2.5 Less than Satisfactory
c 2.0 Minimum Mastery of 
Subject
F 0 Unacceptable for 
Graduate Work
I 0 Incomplete
W 0 Withdrawn Officially 
— No Prejudice
WF 0 Withdrawn while 
Failing or Unofficial 
Withdrawal
The I grade is issuedI to smdents who demon-
sta te a clear intention of completing the course. 
The GPA of the smdent will not be affected. If with- ;; 
in six weeks of the start of the new semester fbl- ]l 
lowing the issuance of an I the I grade has not 1  
been changed, the grade will automatically be i 
changed to an E No change of an I grade will be j 
processed after the six-week period unless an : 
extension has been granted. This extension has a ; 
one-year time Umit beginning at the close of the ; 
semester in which the I grade is assigned. Failure j 
to complete the work by the end of this period will 
result in the automatic conversion of the I to an F.
W —  Smdents are permitted to withdraw from a 
course within the first five weeks of the semester ; 
without academic penalty. After this point, the ' 
assignment of a W is an option reserved for an 
instructor’s use when it is determined that a sm­
dent has a legitimate reason for not completing the 
course. The W will not affect the smdent’s GPA.
F— An F grade is issued when a smdent has com­
pleted a substantial portion of the course and has 
clearly failed.
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W —  A WF grade is reserved for students who 
simply have stopped attending classes. A student 
who disappears without making an effort to 
explain such an absence is held responsible for 
his or her actions and must accept the penalty that 
a WF grade imposes.
When a grade below C is given in a required 
course, that course must be repeated. For a grade 
below C in an elective course, the student will be 
advised by the program director to repeat the 
course or take another elective in its place.
A student’s dissatisfaction with a course grade is, 
in general, not sufficient grounds for pursing a 
grade grievance. For extraordinary cases, a proce­
dure for grade grievance is estabhshed and must 
be followed by a student wishing to pursue a grade 
grievance. This procedure is available in the Office 
of Vice President for Academic Affairs.
Academic P ro b a tio n
Any student whose GPA is below 3.0 will be con- 
ddered to be on academic probation and may be 
required to obtain written permission from the 
program director before registering for additional 
course work.
Program  D ism issal
A student whose cumulative GPA is below 2.7 after 
completion of 18 credit hours will be dismissed 
from Graduate Studies.
Any student placed on academic probation or dis­
missed can submit a request for change of status. 
For more information, contact the dean of the 
ifpropriate college.
Academic Policies
Full-Um e S tu d en t R eg is tra tio n  
Status
To be considered a full-time student at the 
University, candidates must maintain registered 
status for nine credit hours per term, or a total of 
19 credit hours per academic year, with a mini­
mum of nine credit hours each semester.
Trimester schedule programs (Fall/Spring/Late 
Spring) require full-time students to maintain reg­
istration for 9 credit hours per term, or a mini­
mum of 24 credit hours per academic year.
Full-time student status is not calculated for 
Summer sessions.
International students (on an F-1 visa) must enroll 
for nine credit hours each term. Summer sessions 
excluded.
H m e  Lim it fo r  D eg ree  
C om pletion
A student must complete all the requirements for 
the degree within six years of the date of com­
pletion of the first course in the program. An 
extension of the time limit for completion of the 
degree can be granted only by the dean of the 
college after consultation with the appropriate 
program director.
R esea rch  P ro je c ts  a n d  
In d e p e n d e n t Study
Many programs allow or require students to par­
ticipate in research projects and/or courses of 
independent study. In both instances, these 
require prior approval by the academic program 
director and dean of the college, and close super­
vision by a faculty member. Students should con­
sult with the academic program director about 
their interest in a research project or independent 
study, and must obtain the necessary approval 
before registering for a research project or inde­
pendent study course.
In research designs proposing to use human sub­
jects, students are required to seek approval from tbe 
University’s Human Subject Review Committee before 
engaging in their research project. For further infor­
mation, contact the dean of the appropriate college.
T h esis
A thesis may be required, encouraged or be an 
option of a student’s graduate program. Since a the­
sis is a special form of original research, it requires
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careful supervision by either an individual faculty 
member or a program thesis committee. Students 
considering a thesis should discuss their interest 
with the appropriate program director and should 
be familiar with and follow the procedures outlined 
in the Thesis Manual, which is available through the 
office of the dean of the ^propriate college. For 
specific thesis requirements, see the Academic 
Programs section and accompanying Course 
Descriptions sections in this catalog.
Academic Procedures
R eg is tra tio n
Students should consult with their advisor or the 
department office on their course of study and ver­
ify that all course prerequisites have been met 
according to the Graduate School catalog.
Students should consult the specific Course 
Descriptions in this catalog or the Graduate 
Schedule of Classes prior to registration to be cer­
tain all prerequisites are met.
Registration forms are located in the schedule and 
on the web. Students may submit their registration 
by mail, fax or in person to the Registrar’s Office. 
All students will be admitted into courses in tbe 
order in which registrations are received.
Mail
Office of the Registrar 
Sacred Heart University 
5151 Park Avenue 
Fairfield, CT 06432-1000
Fax
(only with credit card payment)
203- 365-7509
In Person
(Registrar’s Office hours)
Monday-Thursday: 8:30 am -8 pm 
Friday: 8:30am- 4 pm
Any outstanding balances must be paid before 
course registration. No student will be permitted 
to attend class unless officially registered.
Upon completion of the registration process, verifi- ; i  
cation with room assignment(s) will be given or sent ■  
to students. Room schedules with any late changes 9  
or TEA designations are posted on the bulletin I ;  
boards near the Registrar’s Office in the Academic *  
Center on the Fairfield Campus, and on the B  
Registrar’s web site: www.sacredheart.edu/registrar. B
R e g is tra tio n  C ond itions
The University reserves the right to change class 
schedules or instructors at any time. In the event a 
course is cancelled, full refund of tuition and fees 
for the course will be provided to all registered 
students.
Registration deadlines are Usted in the Graduate 
Schedule of Classes, published prior to the begin-; i 
ning of each term in paper booklet form and on 
the Registrar’s web site. Students who register : 
after the registration deadfine will be charged an 
additional fee.
M easles a n d  R u b e lla  
In u n u n iz a tio n
Connecticut law requires students born after 
December 31,1956, to provide proof of two doses 
of measles vaccine administered at least one month 
apart. The first dose of vaccine must have been 
given after the student’s first birthday and after 
January 1, 1969; the second dose must have been 
given after January 1, 1980. The smdent is also 
required to provide proof of one dose of rubella 
vaccine administered after the student’s first birth­
day. Laboratory evidence (blood tests) of immunity 
is acceptable in lieu of administration of vaccine.
All students must be in compUance with this state 
law before registering.
For further information regarding immunization 
requirements, contact the University’s Health 
Services Office at 203-371-7838.
L
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In -P rocess S tu d en t R e g is tra tio n
Qualified students who have not yet completed the 
plication process, or who have not received an 
admissions decision on their application, may reg­
ister as an in-process student. Students may com­
plete a maximum of nine credit hours under this 
designation, and six credits for teacher certifica­
tion students (except for MBA students, see 
below).
Students are required to complete the admissions 
process before their next registration. In-process 
Education students who are seeking their initial 
teacher certification must meet with and have their 
transcripts reviewed hy a faculty advisor from the 
Education Department prior to registration. A 
completed in-process form, approved by the pro­
gram director, must be submitted at the time of 
registration.
In-process MBA smdents must have their tran­
scripts reviewed by and obtain written authoriza­
tion from the MBA program director prior to reg­
istration. Students in this category are allowed to 
register for one term only under this designation.
In-process registration does not guarantee admis­
sion into a graduate program.
Course P re re q u is ite s
Students are expected to be familiar with course 
prerequisites and to meet those requirements 
before a course is taken. Information regarding 
course prerequisites can be found in this catalog 
and/or supplied by the appropriate academic pro­
gram director. Exceptions to a prerequisite must be 
^proved in advance by the academic program 
director. Credit may be denied to a smdent who 
takes a course without the proper prerequisites.
Course C hanges— ^Add/Drop
Students are permitted to change their course 
selection only within the first week of the semester 
or trimester. A nominal charge for changes is 
assessed. The procedure for program changes is
available at the time of registration from the Office 
of the Registrar. The procedure must be followed 
to ensure course registration and the proper 
issuance of a refund as listed in the Costs and 
Financial Assistance chapter in this catalog. 
Students may not add a course after the first meet­
ing of the class without written permission of the 
course instructor.
C ourse  W ithdraw al
If withdrawal from a class or the University 
becomes necessary, students should obtain an offi­
cial withdrawal form from the program director 
and return the completed form to the Registrar. 
Official withdrawal is necessary to assure proper 
entry on the transcript and to issue any refund (s). 
Course withdrawals are permitted within the first 
five weeks of a semester or trimester without 
penalty (grade of W ["Withdrawal"] is issued). 
After the end of the fifth week of the semester or 
trimester, the withdrawing student could receive a 
grade of WF ("Withdrawal Failure"), which carries 
a penalty. The student may withdraw without 
penalty (grade of W or "Withdrawal") only with 
the approval from the instructor, program director 
and Registrar. A student’s failure to properly with­
draw will result in the issuance of a WF 
("Withdrawal Failure") grade. Phone/fax with­
drawals are not accepted. Students who withdraw 
unofficially are still responsible for all tuition and 
fees.
S u b s titu tio n s  a n d  W aivers
In order to maintain academic quaUty and integri­
ty, no student will be granted a substitution for a 
course or credits, unless it is in accordance with 
the University’s poficy. A substitution may be 
granted at the discretion of the department 
chair/program director for any course in the 
respective discipline.
Based on the appropriate documentation, a stu­
dent is granted permission to fulfill a specific
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course requirement with a course having many of 
the components as the original.
Requests for a substitution not stemming from a 
disability may be forwarded directly to the appro­
priate department chair/program director. Only 
upon approval from the department chair/pro­
gram director may the request be forwarded to the 
Registrar’s Office.
If the basis for the requested substitution is a 
learning or physical disability, the student must 
submit verification of the disability to the 
Director of Special Services prior to the request 
for the substitution. If the Director of Special 
Services concludes that the documentation is 
deficient or inconclusive, the director may 
require further documentation to establish the 
disability. The cost of the documentation shall be 
home by the student. Once the student’s docu­
mentation has been accepted by the director of 
Special Services, the student may forward his or 
her request to the appropriate department 
chair/program director for determination of the 
substitution, if appropriate.
All waivers and substitutions must meet the 
requirements of any academic program accredit­
ed and/or hcensed by an outside accrediting body 
or governmental ^ency.
T ra n sc rip ts
The transcript is the student’s official academic 
record. Official transcripts are sent to other uni­
versities, graduate schools or prospective employ­
ers at the request of the student through a 
Transcript Request Form (available in the Office of 
the Registrar) or a written request. A fee is 
charged for each transcript requested. Transcripts 
will be withheld if the student has a financial obU- 
gation to the University. Two weeks should be 
allowed for the processing of a transcript.
A pplica tion  fo r  G rad u a tio n
To receive a degree, a student must complete all 
requirements for that degree as listed in the cata­
log in effect at the time of admission into the pro­
gram. All smdents eligible for a degree must apply 
for graduation candidacy with the Registrar at 
least one semester before completing the degree. 
Failure to comply may result in a delay of receiv­
ing the degree by a semester. The Commencement 
Convocation is held once a year, in May. All grad­
uates of the August and December degree comple­
tion date are invited to the Commencement 
Convocation the following May.
Students will be billed a graduation fee upon sub­
mitting the application for graduation. The gradu­
ation apphcatlon fee is not refundable. In the event 
the student does not complete the requirements 
for the degree within one year of the originally 
indicated date, a new apphcation including a new 
apphcation fee will be required.
Students completing a credit certificate must sub­
mit an application for the certificate at least one 
semester in advance of completing the require­
ments. Failure to comply may result in a delay of 
receiving the certificate by a semester. There is no 
fee for the credit certificate at this time.
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Academic Resources
Sacred Heart University currently has 13 buildings 
on its 56-acre campus in the northeast comer of 
Fairfield, Connecticut. The William H. Pitt Health & 
Recreation Center opened September 1997, as did 
significant upgrades to the main academic facili­
ties. Plans also call for expansion of the fibrary 
and other improvements.
A cadem ic C en ter
The Academic Center contains most classrooms 
and faculty, administrative and academic depart­
mental offices. This includes the Academic Affairs 
and Provost offices, Campus Ministry, Pubfic 
Safety, Registrar, Student Affairs and Student 
Government offices. It houses the faculty offices of 
Art, Biology, Chemistry, Communication Smdies, 
Computer Science, Criminal Justice, Education, 
Modern Foreign Language, Music, Nursing, 
Physical Therapy, Pofitical Science and 
Psychology. It is also a multipurpose activity cen­
ter, housing the art studios, bookstore, chapel, 
computer center, dining hall, faculty lounge. 
Gallery of Contemporary Art, auxifiary gymnasium, 
mailroom/print shop, science and language labo­
ratories, snack bar and the Center for the 
Performing Arts Theatre. Hawley Lounge serves as 
a student lounge and recreational activity center.
Bookstore
The bookstore is located on the first floor of the 
Academic Center, in the south wing. Operated by 
Follett College Stores, it offers textbooks, supplies, 
clothing with the University’s name and logo and 
related items.
Instructional Technology and 
Student Mobile Computing 
Program
Recognizing the increasingly important role of 
technology in our society and in education. Sacred
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Heart University has made a commitment to and 
has made a significant investment in computers, 
networking and other related technology. The 
University’s network infrastructure provides sup­
port to 10 campus faciUties comprised of a state- 
of-the-art fiber-optic Asynchronous Transfer Mode 
(ATM) backbone network. The network comput­
ing architecture supports over 5,000 simultaneous 
users at any given time.
Network services provided to the student commu­
nity consist of 10- and 100-megabit data jacks for 
access to the University fibrary, Internet and stu­
dent e-mail 24 hours a day, 7 days a week. Direct 
dial-in phone fines accommodate commuter stu­
dents for equivalent access to the University-net­
working infirastructure at up to 56 kilobits per 
second. Virtual private networking has recently 
been added to provide an alternative method of 
accessing Sacred Heart’s network from areas 
external to the physical campus.
The students’ computing laboratories are current­
ly comprised of Pentium-class personal comput­
ers. Four laboratories are utilized for computer- 
related instruction, and the fifth lab, containing 20 
personal computers, is accessible to any student, 
faculty or staff member for e-mail, fibrary access, 
web browsing and class assignments. The current 
network-computing infrastructure has also been 
carefully designed to be Intemet-2 compliant and 
ready. Most recently completed are 10 “smart” 
classrooms with fixed furniture for laptop use that 
can accommodate up to 40 students per room. 
The desks have data ports and electrical outlets for 
student use. In addition, there is a data/CATV con­
nection at the front of the rooms for use by the 
instructor. There is also wiring for ceiling-mount­
ed projection devices.
Recognizing the need to change its “social infi^- 
tructure” to promote greater use of technology by 
the faculty, the University opened the Office of 
Academic Computing and Instructional 
Technology in 1996. The goals of this office, which
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If is Staffed by a M-time director and two graduate 
assistants, are to expose the faculty to technologies 
that are currently available and their apphcation to 
curriculum, to train them in the operation of the 
technology and to ensure that the required infras- 
|ructure and equipment needed for implementa-
K|ion are in place.In 1995, Sacred Heart University became the first 
aniversity in Connecticut and the fourth in New 
England to require incoming fi'eshmen to own a 
notebook computer that meets a specified stan­
dard (network connectivity to access the Internet, 
e-mail. University library and other hbraries 
across the country and other networked 
resources). By Fall 1998, all of the University’s 
full-time undergraduate students had notebook 
computers. The Sacred Heart University Student 
Mobile Computing program takes a proactive 
l^iproach toward integrating technology across 
(he curriculum. Faculty members are able to 
incorporate more on-line information into the 
curriculum and to use computers as a key com­
ponent of classroom Instruction; faculty and stu­
dents are able to communicate using e-mail for 
homework assignments, questions and classroom 
discussion groups; and students are able to access 
die Internet for research projects. With the instal­
lation of the UMI Proquest system in the University 
library in 1995, students and faculty have been 
able to access more than 600 CD-ROM titles from 
any network port on campus. In 2000, the Ryan- 
Matura Library added Bibliomation to its long Ust 
of services.
Computer Facilities
Sacred Heart University offers a state-of-the-art 
campus network. The library, classrooms, resi­
dence faclhties, health and recreation center and 
feculty and administrative offices are all net­
worked. With its fiber-optic infrastructure, the 
Ihiiversity is positioned to support emerging 
technologies.
The University has estabfished itself as a pioneer in 
the implementation of technology across the cur­
riculum. In 1996, the Student Mobile Computing 
program was begun. A UMI Proquest system was 
installed in the Ryan-Matura Library. This enables 
users fi'om any network connection on campus to 
access over 6OO on-line CD-ROMs. All computers 
have Pentium-based processors. The University 
also supports a complete multimedia classroom. 
More than seven dual-processor campus servers 
support the labs and educational programs. The 
University has a Fractional T3 Internet connection 
and an ATM OC-12 backbone that provides sup­
port for a combination of OC-3 155Mbps ATM and 
Fast Ethernet lOOMhps segments. The ATM net­
work also supports video, voice and data across 
the campus. The routers provide high-speed con­
nectivity to Wide Area Network segments.
The network components are configured to oper­
ate in virtual LANs (VLANs). Each VLAN configura­
tion is based on logical groupings (i.e., faculty, 
administrators group, a student group and a 
resource group). The network is planned to 
accept Gigabit Ethernet.
A d m in is tra tio n  B uild ing
The Administration Building houses the 
President’s office. University College and College 
of Business faculty and staff offices, and some fac­
ulty offices for the College of Arts and Sciences. 
Media Studies is also housed in the building.
C urtis  H all
Curtis Hall, named after the University founder, the 
Most Reverend Walter W. Curtis, D.D., Bishop of 
the Diocese of Bridgeport, houses the offices of 
Undergraduate and Graduate Admissions, Student 
Financial Assistance and Career Development. The 
Community Room also is located in the center.
R yan-M atu ra  L ib rary
The Ryan-Matura Library is the place to go for 
information, whether it is the answer to a factual 
question or extended research for a term paper.
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Librarians are available at all times at the refer­
ence desk to answer questions and assist students 
in doing research. Instruction sessions are also 
conducted for class groups to make them familiar 
with the library and the research process. If the 
Ubrary does not own a desired resource, Ubrari- 
ans help students find it in other libraries, in com­
mercial databases or on the Internet.
Most areas of the hbrary are automated and 
require no special expertise to use these 
resources. All the workstations have user-friendly 
software that both speeds up and simplifies the 
research process.
The CARL on-line pubUc catalog provides access 
to books in this library and to books in all other 
CARL libraries around the country, including 
Hawaii. The catalog can be accessed from outside 
the hbrary via the Internet. There are separate on- 
hne search services to Ubraries throughout the 
world and to commercial databases.
Periodicals and periodical indexes including 
newspapers are found in paper, film and electron­
ic format. Any book or periodical not found in the 
Ryan-Matura Library can be obtained from anoth­
er hbrary or a commercial service. Quick service 
for periodical articles is provided via fax for a fee.
At present the Ryan-Matura Library holds 180,000 
print volumes and 83,000 nonprint items including 
audiovisual (AV) and 2,150 periodical subscrip­
tions, which include a significant number of fuU-text 
electronic journals available via more than 25 elec­
tronic index and abstracting databases or reference 
databases, reachable from links on the hbrary 
home p ^ e  to the Sacred Heart community.
The hbrary also houses the Jandrisevits Learning 
Center, offices for the Institute for Rehgious 
Education and Pastoral Studies and the Schine 
Auditorium.
Jandrisevits Learning Center
The Jandrisevits Learning Center 0LC) is located in
the lower level of the Ryan-Matura Library. Staffed 
by highly experienced faculty tutors and weU- 
trained peer tutors, the JLC provides a warm, friend­
ly learning environment \^here the needs of individ­
ual students are the primary concern. The JLC also 
provides speciahzed tutoring for students with 
learning disabUities (IDs) as weU as for students 
who are linguistically diverse (EFL). An Adaphve 
Technology Laboratory is available for students with 
visual, auditory, physical or learning disabUities.
Federally Mandated Services
Disclosure Letters. At the written request of 
students, the Director of Special Services writes 
letters to some or ah of the students’ professors 
which clearly states the nature of the disabUity 
and the appropriate classroom accommodations.
Extended-Time and Separate Environ­
ment Testing. Extended-time testing (usually 
time and a half or double time) takes place either 
in classrooms designated by professors or in a 
separate, secluded environment within the JLC.
In-Class Notetaker. In-class notetakers are 
fellow students who are also taking the class. By 
agreement, these students make carbon copies of 
their notes or allow students in need to duplicate 
notes on a copy machine paid for by the JLC 
DisabUities Office.
Interpreting and/or Technical Services.
Deaf or hard of hearing students can request 
either an oral interpreter or an American Sign 
Language interpreter. If they do not use inter­
preters, but have a significant hearing loss, tech­
nology can be requested to assist in understanding 
classroom lectures and obtaining notes.
Alternative Forms of Testing. Depending on 
the students’ documentation and disabUities, the 
Special Services Office negotiates appropriate 
alternative testing methods on a case-by-case 
basis.
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Course Substitutions when Appropriate.
A course substitution policy enables physically and 
learning challenged students on a case-by-case 
basis to request previously approved alternatives 
in place of specific required courses, but only 
when it is clear that the required courses would 
severely disadvante^e students’ ability to success- 
hilly compete in those courses.
Classroom Learning Assistants Program.
Storing in disciplines-across-the-curriculum is 
provided for all Sacred Heart students free of 
charge by graduates and undei^duates in the 
Classroom Learning Assistants Program (CLA). 
The CLAs are responsible for providing students 
with a htU set of notes for the class, assisting them 
with tests, study or paper preparations.
^ooks on Tape. Students can be provided with 
recorded books either through Sacred Heart’s 
institutional membership with Reading for the 
Blind and Dyslexic (RFB&D), or by creating books 
m tape within the University’s Adaptive 
Technology Lab.
Additional Billable Services 
I.D. Trained Specialists. The Director of 
Special Services, along with LD specialists, collec­
tively provide services day and evening for a total 
of 35 hours a week, assisting students with special 
needs on a one-to-one basis. These tutors have 
(fepertise in specialized pedagogy for the learning 
.fcabled and, thus, provide services over and 
beyond those offered by the University’s regular 
tutorial program.
Transcription o f Taped Notes. Professional 
iranscribers collect smdents’ tapes on a regular 
basis and provide them with a complete set of 
notes.
nical Services. A closed-caption note-tak- 
system provides notes for students who choose 
to avail themselves of an additional academic 
accommodation beyond those required by law.
Content Ibtors. Tlitoring in disciplines-across- 
the curriculum is provided for all Sacred Heart 
students free of charge by graduates and under­
graduates in the Classroom Learning Program. 
While students with disabilities do attend group 
CLA mtoring sessions, some also need the special 
expertise of faculty tutors— over and beyond what 
is provided by tutors in the Classroom Learning 
Program— to provide them with individual assis­
tance on a regular basis.
Hired Scribes. An upperclass student not reg­
istered for the class who attends the class for the 
sole purpose of taking notes for the student 
requesting the service is available. Scribes are 
paid not only for taking class notes but also for 
assisting with homework assignments.
Academic Coaching. A personal service is 
available that assists learning and physically chal­
lenged smdents to develop organizational life- 
skills that will foster independence and increase 
their opportunities for academic success.
Appointments: Call 203-371-7820, or come to the 
JLC, located in the lower level of the Ryan-Mamra 
Library.
R esid en ce  H alls
The University currently houses smdents in sbi dif­
ferent areas: South Hall, West Hall, East Hall, 
Jefferson Hill, Park Ridge Apartments and Avalon 
Gates. These offer distinct residential lifestyles, 
from traditional high-rise resident halls to on- 
campus apartments to off-campus apartments, 
including the Avalon Gates townhouses.
T he W illiam  H. P itt H ea lth  a n d  
R e c rea tio n  C en ter
The William H. Pitt Health and Recreation Center 
is home to the Pioneer men’s and women’s bas­
ketball and volleyball programs. The three-level, 
141,000 square foot complex features four multi­
purpose basketball courts, which can be easily
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converted for indoor tennis or convention use, 
and seats 2,100 for basketball.
The main level of the Ktt Center also houses the 
Sacred Heart University Sports Medicine and 
Rehabilitation Center, a joint private 
practice/University venture offering many specicial- 
ized clinical rehabilitation and wellness services in 
conjunction with academic-based faculty therapists, 
in a facility that feamres state-of-the-art physical 
therapy equipment.
The Health and Fimess Center is located on the 
lower level of the Pitt Center. Offering a wide range 
of fimess equipment and classes, the 5,000 square 
foot facihty feamres an enclosed aerobics smdio 
and main fimess area, where the latest generation 
of cardiovascular exercise machines and free 
weight eqmpment can be used. Locker rooms for 
both the Pioneer athletic teams and Health and 
Fimess Center members are adjacent to the fitness 
area and are eqmpped with saunas, whirlpools 
and steam rooms. The upper level of the Pitt 
Center houses the Department of Athletics suite of 
offices and the Board Room, which serves as a 
meeting/reception room for the Board of Trustees 
and other on-campus organizations.
C am pus F ie ld
Campus Field is the home of the Pioneer football, 
men’s and women’s soccer, field hockey, men’s 
and women’s lacrosse, and men’s and women’s 
outdoor track and field teams. Built in 1993, 
Campus Field features a synthetic-surface, multi­
purpose field with inlaid fines for the sports fisted 
above. The field is surrounded by an eight-lane 
synthetic-surface numing track available for com­
petition and recreational use. With a seating 
capacity of 3,500, Campus Field is an ideal loca­
tion for large-scale events and has been host to 
athletic tournaments, graduations and ontdoor 
fairs. Adjacent to Campus Field are six state-of-the- 
art tennis courts constructed in 1995. Rounding 
out the outdoor athletic facilities, and adjacent to 
the Sacred Heart tennis courts, is the Pioneer soft-
ball field, which also had a new field installed in 
1995.
P a rk  Avenue H ouse
The offices of the Center for Mission Education 
and Reflection, Instimtional Research, Personal 
Counseling Services and Health Services are locat­
ed in the Park Avenue House at the southeast cor­
ner of the campus.
Schine A ud ito rium
The Schine Auditorium, located in the lower level 
of the Ryan-Matura Library, provides an appropri­
ate setting for lectures, workshops, academic con­
vocations and other special programs. To reserve 
the 220-seat auditorium, call 203-371-7846 
between 8:30 AM and noon, Monday through 
Friday.
Community Resources
C en ter fo r  C hristian -Jew ish  
U n d ers tan d in g
The Center for Christian-Jewish Understanding 
(CCJU) is an educational and research division of 
Sacred Heart University. The center draws togeth­
er clergy, laity, scholars, theologians and educa­
tors in various modes of interaction to focus on 
current religious thinking within Christianity and 
Judaism.
As each tradition reevaluates attitudes toward the 
other, the center fosters the exploration of the 
major philosophical and theological issues on the 
fi'ontier of the Christian-Jewish dialogue as these 
are formulated by scholars at the international and 
national levels.
The center’s mission is to develop programs and 
publications to overcome deep-seated antago­
nisms, based on centuries of hostility and rnumal 
estrangement, that recent progress has not yet 
healed. It hopes to foster greater knowledge and 
understanding of the religious traditions of 
Christianity and Judaism and the history of their 
relationship, and to provide a forum for dialogue. 
It promotes independent research and serves as a
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vehicle for processing and circulating its findings 
to appropriate institutions around the world.
For further information about the CCJU, call
[ 203-365-7592 or visit its website at www.ccju.org.
I
j Center fo r  M ission  E du ca tio n  a n d  
! In flec tio n
I The Center for Mission Education and Reflection 
[ was established in 1998 to further advance a mis- 
j sion-focused ethos throughout the University by 
I providing varied opportunities for reflection and 
[ conversation on the University’s mission and 
i Catholic identity. Serving faculty, administrators, 
I staff and students, the Center provides orientation 
i programs, resource materials and opportunities 
1 for professional development. The office and 
j resource library of the Center are located on the 
t first floor of the Park Avenue House.
! Center fo r  P ro fe ss io n a l 
i D evelopm ent a t  
I University C ollege
[ The Center for Professional Development also pro- 
‘ tides customized on-site training for employers that 
j is affordable, tailored to meet specific needs and 
J conducted at the employer’s convenience.
E Course offerings are diversified and include topics 
I in personal growth and enrichment, exploration 
s of new interests, investigation of new careers, 
I development of business networks, enhancement 
i of job skills or development of new skills to enter 
t a new field. New Professional Development class- 
j es, institutes, workshops and seminars are being 
• developed constantly. Specific scheduling and 
- information is available through University College 
at 203-371-7830 or toll-free in Connecticut at 
 ^ 1-888-SHU-EDU-l.
I Center fo r  th e  P e rfo rm in g  Arts
i The Center for the Performing Arts enjoys a well- 
deserved reputation as a valuable resource for 
■ southwestern Connecticut’s cultural life. It attracts
thousands of guests annually to its program of per­
formances and public forums.
The Center’s resident professional theater compa­
ny, complemented by talented students from the 
University, produces several musicals each year. 
Its 800-seat auditorium hosts theatrical programs 
staged by the University’s sttidents, and communi­
ty organizations regularly hold public events there.
The Center for the Performing Arts has hosted 
such luminaries as Alicia de Larrocha, Julie 
Harris, James Earl Jones and James Naughton. In 
addition, thousands of school children are enter­
tained and educated at special events, and hun­
dreds more participate each year in the Summer 
Cabaret workshops. For further information, call 
the Center’s box office at 203-374-2777.
G allery  o f  C o n tem p o ra ry  Art
The Gallery of Contemporary Art presents exhibits 
of contemporary works of art in a wide variety of 
approaches and media. The gallery offers six 
exhibits annually, which include a Student Exhibit, 
an exhibit of the Art faculty’s work and four exhibits 
by professional artists. Most exhibits have associat­
ed lectures. Gallery hours are Sunday 12 to 4 pm and 
Monday through Thursday 12 to 7 pm.
The gallery also administers the University’s 
Collection, the Sculpture on the Grounds program 
and the Voluntary Percent for Art program. For fur­
ther information, call the gallery at 203-365-7650.
H e rs h e r  In s titu te  fo r  A pplied  
E thics
EstabUshed in 1993, the Hersher Institute for 
Apphed Ethics serves both the University commu­
nity and the wider Fairfield County community by 
addressing issues of major ethical concern. The 
institute assists Sacred Heart University faculty 
firom all disciphnes to raise and examine broad 
ethical concerns and issues specific to their 
respective disciplines.
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The Hersher Institute brings speakers to campus 
to address the faculty and provides training for inte­
grating ethical viewpoints into the University cur­
riculum. The institute supports the University’s 
wider mission by co-sponsoring, with other depart­
ments and institutes, colloquia and conferences that 
raise important ethical questions for the University 
scholarly community and the general public. For 
hirther information, call 203-365-7657.
In s titu te  fo r  R elig ious E du ca tio n
a n d  P a s to ra l S tud ies  (REAPS)
The Institute for Religious Education and Pastoral 
Studies (REAPS) provides laity, clergy and reli­
gious students with opportunities for professional 
training and personal growth related to Catholic 
education, pastoral and ethical studies, religious 
education, sacred art, spirituality and other cho­
sen fields of Church ministry. A primary focus of 
the institute is the formation of Catholic 
schoolteachers and those in pastoral and cate­
chetical ministry. It also provides specialized for­
mation for those in pastoral care and the healing 
professions, spiritual direction and workplace 
ethics. The institute helps qualify individuals 
through graduate-level, group and directed indi­
vidual learning for Church-related positions.
REAPS sponsors over 35 distinct programs at mul­
tiple sites throughout the state of Connecticut, as 
well as annual programs in Florida and in Europe. 
The REAPS offices are located on the upper level 
of the Ryan-Matura, Library and may be reached by 
phone at 203-371-7867, by fax at 203-365-4798 
or by e-mail at reaps@sacredheart.edu.
R adio  S ta tions
The professionally operated WSHU-FM, located in 
Jefferson House, is a 20,000-watt station at 911 
(FM). The station is qualified by the Corporation 
for Public Broadcasting and is a full member of 
National Public Radio, one of only two such sta­
tions in Connecticut and 312 nationwide. WSHU- 
FM offers classical music, news and public affairs 
to listeners in Fairfield County, Connecticut, and
parts of Long Island, New York. WSHU operates 
five translators: 90.1 FM serving Stamford, 
Connecticut; 93 3 FM in Northford, Connecticut; 
105.7 FM serving central Suffolk County, Long 
Island, New York; 91.3 FM in Huntington Station, 
New York; and 103 3 FM in Noyack, New York. 
The University also operates two news/talk sta­
tions: WSUF at 89 9 FM, a 12,000-watt station with 
transmitting facilities in Greenport, New York; and 
WSHU-AM at 1260 AM, a 1,000-watt standard 
broadcast station in Westport, Connecticut.
Student-run WWPT, a 390-watt station at 90.3 FM, 
offers rock music, news and public affairs pro­
grams. WHRT is the student, on-campus-only 
radio station, programmed by and for students.
The production and on-air studios, record library 
and newsrooms of the radio stations serve as 
learning laboratories for Media Studies and other 
disciplines.
SH U-String C om m unity  M usic 
C en ter
The SHU-String Community Music Center provides 
noncredit music instruction for students of aU ages, 
grade school through adults. Private lessons in vio­
lin, viola, cello, double bass, classical and popular 
guitar, recorder, voice and piano are offered, as well 
as classes for preschoolers and computer-assisted 
music. The faculty, some of whom are also 
University music faculty, are all outstanding artist- 
teachers. The center provides an opportunity to 
enrich the quality of life through the smdy and per­
formance of music. The SHU-String Faculty 
Ensemble is the University’s resident ensemble.
SH U-Com m unity C ham ber 
O rc h e s tra
The SHU-Community Chamber Orchestra provides 
opportunity for community and student musicians 
to play alongside each other and to perform a 
wide variety of music for small orchestra. Monday 
evening rehearsals culminate in concerts at the 
University each semester and additional perfor­
mances in the community.
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University C horus
The University Chorus is a contemporary music 
group for all who enjoy singing. Vocal skills and 
musicianship are developed through weekly 
rehearsal and public performance of modem 
arrangements that feature the best of America’s 
entertainment music.
Student Services
Sacred Heart University offers graduate students a 
iride array of services at minimal or no cost. 
Stodents are encouraged to use these resources, 
many of which maintain evening hours, for the 
betterment of their academic and professional 
(fcvelopment experience at the University.
Campus M in istry
Bie office of Campus Ministry provides opportuni­
ties for persons of all faiths and reUgious tradi­
tions to share in the Ufe of the faith-filled 
Itaiversity community. Campus Ministry serves stu- 
# its , faculty, staff and the local community 
teough daily Uturgles, pastoral counseUng, spe­
cial projects, special events and programs.
Campus Ministry responds to student needs for 
worship; integration; reflection time; social inter­
action; meaningful discussion of hfe issues; 
responsible social action for justice; and explo­
ration of moral, reUgious and relational issues.
The Eucharist is celebrated on Sundays and week­
days during the academic year. In addition, the 
University-wide hturgical celebrations mark spe­
cial days and seasons. Other interfaith worship 
i y  prayer opportunities are provided regularly.
t o e e r  D evelopm ent
ihe Career Development Office offers a variety of 
services to enhance the graduate student’s profes- 
ional development. Students have the opportuni­
ty to meet with staff members as well as attend 
ttorkshop sessions.
The University hosts several job fairs annually. 
Recruiting visits from corporations have included
GE Capital, John Hancock, Pitney Bowes, Xerox 
and Peat Marwick. The Career Development Office 
annually posts thousands of full- and part-time 
positions for undergraduate and graduate stu­
dents. In addition, the office Usts job openings and 
internship opportunities and maintains a career 
Ubrary with information on various occupations, 
employers and companies.
C ouncil o f  G rad u a te  S tuden ts
The Council of Graduate Students serves as a voice 
to the University administration on behalf of the 
graduate student community. Its membership 
Includes representatives from each graduate area 
of study and meets regularly with members of the 
faculty and administration. The council sponsors 
programs to improve the quality of the graduate 
student experience.
C ounse ling  C en ter
The CounseUng Center provides support services 
for all students. Professional counselors are avail­
able for Individual and/or personal counseUng 
sessions. Personal development workshops are 
offered by the center as weU as group and topical 
counseUng sessions.
D ining  Services
The University has a contract with FLIK, a profes­
sional food service corporation, to provide meals 
to smdents. The University Dining Hall and the 
Marketplace offer dining service a la carte 
throughout the day and evening.
H ealth  a n d  R e c rea tio n  C en ter
The WilUam H. Pitt Health and Recreation Center 
complex includes an aerobics room, weight and 
exercise equipment rooms, indoor track, voUey- 
ball and haskethaU courts. The complex also 
houses a professional physical therapy cUnic 
(which is open to the pubUc) in conjunction with 
the graduate Physical Therapy program. Students 
may use the faciUty during scheduled hours. Fees 
may apply. Contact Gary Reho, Pitt Center director, 
at 203-365-7533.
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Graduate students are encoun^ed to participate 
in the University’s intramural athletic program. 
The University sponsors competition in sports 
such as flag football, basketball and softball.
H ealth  In su ra n c e
All fiill-time graduate students must show proof of 
health insurance cover^e. Graduate students who 
attend at least half-time (6 credits per term) are 
ehgible to enroll in the University’s student health 
insurance program. All international graduate stu­
dents are required to participate in the insurance 
program. Information regarding specific coverage 
under student health insurance should be direct­
ed to the Health Services Office, 203-371-7838.
H ealth  Services
Health Services offers daily first-response treatment 
for minor health-related issues. The office is staffed 
by registered nurses, and a physician is available for 
appointments twice a week at a direct cost to the 
smdent or his or her insurance carrier. Health 
Services can also make referrals to local health care 
facihties and has a discount arrangement with a 
local pharmacy that will deliver to campus. 
Graduate students may fiilfill their immunization 
requirements through Health Services. Contact 
Sheila Wheeler, R.N., director, at 203-371-7838.
In te rn a tio n a l M u lticu ltu ra l 
C en ter
The University provides academic and social sup­
port to its growing number of international stu­
dents. The Office of International and 
Multicultural Affairs is a part of the University’s 
Student Life Department and can he reached at 
203-365-7614.
All international students are encouraged to use 
the University services to seek assistance for their 
concerns and to become involved in campus activi­
ties. University services include the English as a 
Second Language (ESL) Program, the International 
Club and an International student advisor.
International Student Visa 
Certification
An international student requesting an apphcation 
for a student visa (F-1) must be accepted to the 
University in a full-time program of study. Since fed­
eral and/or state financial assistance is not available 
to international students, the student is also 
required to present certified evidence of sufficient 
fimding to cover education and hving expenses.
If, after attending the University, the student 
decides not to return, notification must be made in 
writing to the Office of International and 
Multicultural Affairs. If a smdent wishes to travel 
during the authorized time of study at the 
University, he or she must present a current 1-20 
form to the Office of International and 
Multiculmral Affairs for certification prior to 
departure.
A smdent not following the regulations of the U.S. 
Department of Justice Immigration and 
Naturalization Service is considered out of status and 
may be subject to deportation from the United States.
P ub lic  Safety a n d  P a rk in g
The Department of Pubfic Safety, located in the 
Academic Center, provides 24-hour security 
patrols on the Fairfield campus. The department 
also provides a personal escort service after dusk, 
motor vehicle assistance (unlocking a door, pro­
viding battery jump starts), immediate emergency 
response and the investigation and documentation 
of incidents on campus.
Department of Public Safety Telephone Numbers
Routine Business 
EMERGENCIES ONLY 
Fax
Locksmith
203-371-7995
203-371-7911
203-365-4781
203-365-7645
Snow Phone 
TTY
203-365-SNOW (7669) 
203-365-4714
Parking decals are required for smdents who take 
courses at the Fairfield campus. Permits must be
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obtained at the beginning of the academic year, or 
first term in which a student is enrolled.
Sports M edicine a n d  
R ehab ilita tion  Clinic
The University operates two physical therapy and 
hand therapy cUnic facihties, one on campus affil­
iated with the academic program in Physical 
Therapy, and one in Shelton, Connecticut. The on- 
campus chnic is located in the Wilham H. Pitt 
Health and Recreation Center. The cUnics provide 
physical therapy and hand therapy services to stu­
dents, employees and the pubUc. Clinic staff 
includes members of the Physical Therapy pro­
gram faculty as well as several staff members who 
are advanced cfinicians in orthopedic, sports 
physical therapy and hand therapy. All are Ucensed 
physical therapists. The cUnics operate 5 days a 
week, 12 hours a day. Clinic service is also close­
ly affihated with the University’s Athletic Training 
program to serve the rehahihtation needs of our 
student-athletes.
The chnical facihty features the latest technologi­
cal equipment in isokinetic testing with a new 
Biodex II system, a hill range of orthopedic and 
sports physical therapy evaluation resources, a 
therapeutic pool and a full hand rehahihtation 
center. Patients may take advantage of the com­
prehensive fitness facihties of the Wilham H. Pitt 
Health and Recreation Center under the supervi­
sion of a physical therapy staff member. The chn- 
ics are authorized providers for most major med­
ical insurance carriers. For further information, 
call 203-396-8181.
Student A ctivities
The Office of Student Activities sponsors concerts, 
lectures and other activities for the University 
community. Graduate students are welcome to 
participate in these and other campus activities, 
such as band, chorus and co-curricular interest 
groups. Fees or admission charges may apply.
U niversity  H ousing
The Residential Life staff works with undergradu­
ate and graduate students who choose to hve on 
campus to create an active residential community. 
University housing is available to single graduate 
students who attend the Fairfield campus. Housing 
accommodahons range from rooms in residence 
hahs to apartment-style hving. Contact the Office of 
Residential Life for further information on campus 
housing at 203-416-3417.
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EXPENSES AND 
STUDENT FINANCIAL 
ASSISTANCE
Tuition and Fees
(Academic Year 2000-01))
G enera l In fo rm a tio n
'Mtion at Sacred Heart University is based on 
credit hours. The charge per credit hour varies for 
each graduate program.
All tuition and fees must be paid on or before reg­
istration for each semester or session unless prior 
arrangements have been made.
A degree will not be conferred and a transcript 
will not be issued until all financial obUgations to 
the University have been met.
Tuition
MBA Program $425/credit
Chemistry 395/credit
Computer and 395/credit
Information Science 
Education 365/credit
Health Systems Management 425/credlt
Nursing^ 395/credit
Occupational Therapy*’ 17,505/year
Physical Therapy 7,754/semester
Rehgious Studies 370/credit
Audit lUition 425/course
Mandatory Fees
Registration Fee $60/term
Library Fee , 15/term
Student Council Fee 15/term
Full-time Graduate College Fee** 175/term
Other Fees*^
change of Program Fee $5/change
Deferred Payment Fee 45
Graduation Fee 95
Late Registration Fee 
(appUed the first day of the term) 60
Readmission Fee (not enrolled 
between 3-6 terms) 15
Student Teaching Fee 120
Returned Check Fee 30
Rejected Credit Card Fee 30
a. Some courses may require additional lab fees 
(see course listings).
b. For programs charged on a per semester or per 
year basis.
c. Charges Usted on the registration statement are  ^
subject to audit and do not constitute an official bffi.
I li i t io n  D iscoun t 
Diocesan Discount
MAT students employed as teachers by the dioce­
ses of Bridgeport, Hartford or Norwich are ehgible 
for 33 percent tuition discount. Contact Student 
Accounts at 203-371-7925.
P aym ent O p tions
All payment programs are administered by Student 
Accounts. The University accepts payment in M  by 
cash, check, credit card (VISA, MasterCard, 
American Express or College Card) or money order. 
Checks are to be made payable to Sacred Heart 
University. Credit card payments cannot be accepted 
over the phone; they must be authorized in writing 
with each payment due. Payment in full is due at 
time of registration. The University offers a deferred 
payment plan as well as employer reimbursement 
plans. For fiirther information regarding payment 
options, contact Student Accounts at 203-371-7925.
Deferred Payment Plan
A deferred payment is available during regular 
terms and tbe Summer term. A signed promissory 
note must be submitted at time of registration as 
well as payment of a nominal deferred payment 
fee. Deferred payment deadUnes are posted in the 
course schedule.
Employer Reimbursement
This program enables graduate students to regis­
ter for a term without tuition payment at the time 
of registration. Further information regarding the 
Employer Reimbursement program can be 
obtained from the course schedule or from 
Student Accounts at 203-371-7925.
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Direct Billing to Employers
The University has established direct billing pro­
cedures with several area employers. Stadents 
who work for these companies may register and 
the University will send a tuition bill to the employ­
er. Interested companies and students should con­
tact Smdent Accounts at 203-371-7925.
W ithdraw al/R efiinds
Withdrawals from courses must be made in per­
son through the Office of the Registrar. Official 
withdrawal is necessary to assure the proper entry 
of grades on the transcript and the determination 
of any refund, if applicable. Refunds, which are 
issued by Student Accounts, are based on the M  
tuition charges. Failure to withdraw properly will 
result in the issuance of a withdrawal/failure (WF) 
grade. Those who improperly withdraw will be 
charged full tuition.
Registration and lab fees are nonrefundable 
unless the course is canceled. Federal regulations 
require that veterans follow the University’s with­
drawal procedure or be Uable for repayment of 
any benefits received. All refunds will be based on 
the refund schedule and determined by the date of 
notification to the Registrar’s Office, not the date of 
the last class attended.
Students must contact Student Accounts to 
receive a refund. Refunds take four to six weeks 
to process. Refunds are only given to students who 
have no outstanding balances.
Hiition reftmds are based on the fuU tuition 
charge:
100% Before the first class 
80% Before the second class 
' i  60% Before the third class 
I  40% Before the fourth class 
I 20% Before the fifth class 
p  0% After the fifth class
‘^Refund Allocation Policy for 
Federal Financial Aid Funds
A statutory pro rata refund applies to any student 
who is a recipient of federal financial aid funding
(Title IV), and who is attending school for the first 
time and leaves the school on or before the 60 
percent point in the enrollment period for which 
he or she has been charged.
If the statutory pro rata does apply, the University 
will compare its institutional refund policy to the 
refund policy described in the Federal Student 
Financial Assistance General Provisions and make 
the larger refund of the two.
Refunds to Federal Tide IV Programs are made in 
this order:
1. Federal Unsubsidized Stafford Loan
2. Federal Subsidized Stafford Loan
3. Federal PLUS Loan
4. Federal Perkins Loan
5. Federal Pell Grant
6. Federal Supplemental Educational 
Opportunity Grant
7. Other Tide TV aid programs
8. Other federal sources of aid
9. Other state, private or institutional aid
10. The student
Refund examples are available in the Smdent 
Financial Assistance Office. (After July 1, 2000, 
please check with the office for the refund policy 
in place for federal financial aid recipients.) It is 
Important to discuss withdrawal and refund as 
they pertain to the individual smdent, and their 
implications for federal smdent loan repayment 
and fumre eligibility for financial assistance.
Financial Assistance
Qualified graduate smdents may be able to obtain 
financial assistance through a variety of programs. 
For ftirther information on any of the programs 
listed below, contact the Office of Student 
Financial Assistance at 203-371-7980, or the 
sponsoring department.
F e d e ra l S ta ffo rd  Loans
Graduate smdents who have been fully matriculat-
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ed into the University may be eligible to receive a 
federal Stafford Loan. This program is adminis­
tered by the Office of Student Financial Assistance 
and each loan apphcant is required to file a Free 
Application for Federal Student Aid (FAFSA) form 
with the Department of Education. Once a FAFSA 
form is processed and the information has been 
received by the University, the Office of Smdent 
Financial Assistance will assist the student in com­
pleting a loan application. Full-time students may 
borrow a maximum of $18,500 per year from the 
Stafford program, both subsidized and unsubsi­
dized. Payment begins six months after graduation 
and the smdent has 10 years to repay the loan.
GRADEXCEL Loans
GRADEXCEL Loans are based on a student’s ftimre 
potential earnings rather than current income and 
credit worthiness. Smdents may borrow up to 
$7,500 per year. Payment begins six months after 
graduation and smdents have 4 to 20 years to 
repay the loan. This program is offered by Nellie 
Mae and the Educational Resources Institute. 
Information may be obtained from the Office of 
Smdent Financial Assistance or Nelhe Mae at 
800-634-9308.
G rad u a te  R esea rch  A ssistan tsh ip s
A limited number of graduate research assis­
tantships are available. Assistantships usually carry 
some mition remission as they assist faculty with 
research projects. Students should contact the 
department direcdy concerning availabihty and 
ehgibility reqmrements.
G rad u a te  S taff A ssistan tsh ip s
A limited number of graduate staff assistantships 
are made available to graduate smdents who are 
fully matriculated and attend school on a full-time 
basis. Staff assistantships are chosen by the spon­
soring administrative department and often pay a 
stipend as well as some mition remission. More 
information may be obtained form the Office of 
Graduate Admissions at 203-365-7619.
R esid en ce  H all D irec to rs
Several residence hall director positions are avail­
able through the Office of Residence Life and 
Housing Services. These are live-in positions and I  
are usually filled by those who are interested in |  
pursing a career in smdent services. Residence hall 
directors are ftilly matriculated smdents who attend 
school on a ftill-time basis. Criteria are very selec­
tive and hiring decisions are made in the spring for |  
the subsequent Fall term. For further information 
on this program, contact the Office of Residential 
Life and Housing Services at 203-416-3417.
VA E lig ib ility  P ro g ra m s
Veterans and possibly their dependents are eUgi- 
ble for educational benefits in accordance with 
Tide 38, Chapters 30-35 of the United States and 
Tide 10 use Chapter 106. Interested veterans 
should contact the Registrar’s Office, Monday |  
through Thursday, 8:30 am  to 4 p m  and Friday 
from 8:30 am  to 1 p m . For additional information 
regarding eligibility, call the Veterans 
Administration at 1-800-827-1000.
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COLLEGE OF ARTS 
AND SCIENCES
ClaireJ. Paolini, Ph.D., Dean
Phone:203-396-8020
Fax:203-396-8076
E-mail: paolinic@sacredheart.edu
The College of Arts and Sciences is the largest, and 
the most diverse, of the four colleges at Sacred 
Heart University. The college offers Bachelor of 
Arts and Science degrees; Associate in Arts and 
Science degrees; Master’s degrees in Chemistry, 
Computer Science and ReUgious Studies; and a 
variety of minors.
The degrees are offered through 11 academic 
departments: Art; Biology; Chemistry; Computer 
Science; History and PoUtical Science; Languages, 
Literature and Media Studies; Mathematics; 
Philosophy and Religious Studies; Psychology; 
Sociology, Social Work and Criminal Justice; and 
Special Programs.
Chemistry
DhiaA Habboush, Ph.D., Director
Phone:203-371-7933
E-mail: habboushd@sacredheart.edu
C hem istry  L a b o ra to rie s
The University has seven chemistry laboratories 
serving the needs of inorganic chemistry, organic 
chemistry, physical chemistry, analytical chemistry, 
biochemistry, environmental chemistry and com­
putational chemistry. These laboratories contain 
the following: major spectroscopy, chromatogra­
phy, electrochemistry and GC-MS equipment.
Spectroscopy
The following spectroscopy equipment is in use at 
the University: Bomem MB-100 and Perkin Elmer 
Spectrum One FT-IR spectrometers; Perkin Elmer 
559 and Perkin Elmer Lambda 3B and Lambda 20 
ultraviolet/visible spectrophotometers; Perkin 
Elmer LC 55 ultraviolet/visible/near infrared 
recording spectrophotometers; Perkin Elmer LS 5 
luminescence spectrometer; Perkin Elmer 1420
ratio recording infrared spectrophotometer; 
Perkin Elmer 1310 recording infrared spec­
trophotometer; and a Perkin Elmer 373 atomic 
absorption spectrometer.
Chromatography
The University’s chromatography equipment 
includes: Gow Mac 550P; two Gow Mac 400 series 
gas chromatographs; and a Rainin Rabbit-HP 
HPLC system.
Electrochemistry
Electrochemistry equipment includes: EG&G Parc 
384 polarographic analyzer; EG&G Parc 254A 
polarographic analyzer/stripping voltammeter; 
EG&G Parc 303A SMDE electrode; EG&G Parc 6l6 
RDE electrode; Linseis LY1900PL X-Y-T recorder; 
and an Eberbach electrogravimetric analyzer. 
GC-MS
The University’s Performance Plus Hewlett- 
Packard 6890 GC-MS system includes: 6890 series 
GC, MSD, MS software, flame ionization detector 
with EPC, purge-and-trap hquid sample concen­
trator, Wiley Library of 138,000 MS spectra and 
NIST library chemical structure database. 
Additional Equipment 
Rudolph Autopol IV Automatic polarimeter; four 
Perkln-Elmer MBA-2000 Fiber Optics UVATS 
spectrophotometers, a Sybron/Bamstead pho- 
tochem organic carbon analyzer, Johnson Matthey 
magnetic susceptibiUty balance, Jenway PFP7 
flame photometer and Plas Lab acrylic glass dry 
box are also available at the University’s chemical 
laboratories.
M aste r o f  Science in  C hem istry
Sacred Heart University’s Graduate Chemistry pro­
gram includes a number of graduates with a 
Bachelor of Science degree in Chemistry who are 
working in the region and aspire to an advanced 
degree in Chemistry. The program is also com­
posed of science graduates with a B.S. degree in 
other fields of science who are shifting career 
interests and want to obtain a degree in Chemistry. 
Enrollment in this program allows these students 
to use their science background to obtain an
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advanced degree in Chemistry without first obtain­
ing a B.S. in Chemistry. This approach allows stu­
dents to obtain a higher degree in the same time 
frame that it would have taken them to obtain just 
a B.S. in Chemistry.
Local chemical industry scientists participate in 
; the teaching of graduate courses. Students who 
i opt to do research are allowed, if and when possi- 
f hie, to pursue their projects at their place of 
; employment with joint supervision of their 
employer and University faculty. This allows stu­
dents to work on relevant projects that interest 
them, while at the same time increasing collabo­
ration between the University and local industries. 
Goals and Objectives 
The Master of Science in Chemistry program 
builds on the strength of the University’s under- 
: graduate Chemistry program. The program meets 
the needs of students and the chemical industry by 
offering a unique opportunity for career and per­
sonal advancement to employees of the local 
chemical industry, while serving the industry to 
‘ employ and recruit better qualified chemists.
In order to serve part-time as well as full-time stu- 
i dents, graduate courses are offered in the 
evenings and on Saturdays. This, together with the 
! University’s ideal location, allows chemical indus- 
P try employees to continue their study on a part- 
time basis while working full-time and thus take 
j advantage of tuition reimbursement programs 
'  offered by their employers.
[ Course Loads 
Both full-time and part-time graduate students are 
enrolled in the program. Full-time students must 
enroll in at least nine credit hours per semester. 
This allows them to normally finish the degree 
requirements in two years. Part-time students are 
expected to enroll in three to six credit hours per 
> semester. This allows them to finish the degree 
■ requirements in three years or less.
Student Transfer Credit Policy
Transfer credits are granted for appropriate grad­
uate-level courses with a grade of B or better, 
taken at other regionally accredited institutions. 
Students, however, must complete at least 60 per­
cent of the required credits including the thesis 
(when apphcable) at Sacred Heart University and 
pass the comprehensive exam, in order to obtain 
an M.S. degree in Chemistry.
Admission Requirements
Admission to the program is in January and 
September of each year. Full-time students are 
expected to finish the degree requirements in four 
semesters. Part-time students may require at least 
three years. The University’s graduate admission 
pohcy is observed when admitting students to the 
program. Applicants with a B.S. degree in 
Chemistry or Chemical Engineering are accepted 
based on their undergraduate performance in 
Chemistry and other supporting subjects. 
Applicants with a B.S. degree in other areas of sci­
ence and mathematics are admitted after complet­
ing the appropriate courses in Chemistry in order 
to meet individual graduate course prerequisites.
Degree Requirements
These tracks of study leading to an M.S. degree in 
Chemistry are available:
M.S. in Chemistry, Thesis Option 
M.S. in Chemistry, Non-Thesis Option
M.S. in Chemistry, Thesis Option
Thirty (30) semester hours of approved graduate 
credits must be completed for the degree with a 
minimum grade point average (GPA) of 3.0. 
Students must complete a 12-credit core plus a the­
sis.
Required Courses
CH 521 Advanced Organic Chemistry 3 credits
CH 531 Advanced Physical Chemistry 3 credits
CH551 Advanced Analytical
Instrumentation 3 credits
CH 553 Advanced Inorganic Chemistry 3 credits
CH 599 Thesis 6 credits
M.S. in Chemistry, Non-Thesis Option
Thirty-three (33) semester hours of approved grad-
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uate credits must be completed for the degree with 
a minimum GPA of 3 0. Students must complete a 
12-credit core plus the Advanced Integrated Lab. 
Required Courses
CH 521 Advanced Organic Chemistry 3 credits 
CH 531 Advanced Physical Chemistry 3 credits 
CH551 Advanced Analytical
Instrumentation 3 credits
CH 553 Advanced Inorganic Chemistry 3 credits 
CH 595 Advanced Integrated
Laboratory 3 credits
Students electing the non-thesis option are 
required to pass a comprehensive exam.
Smdents are required to take electives from grad­
uate-level courses in Chemistry and no more than 
nine credits of other approved courses in other 
related areas of science, mathematics, physics, 
biology and computer science.
Elective Courses (for both options)
CH 522 Organic Synthesis 3 credits
CH 523 Organic Strucmre
Determination 3 credits
CH 524 Special Topics in
Organic Chemistry 2-3  credits
CH 525 Advanced Biochemistry 3 credits
CH 526 Carbohydrate Chemistry 3 credits
CH 527 Enzyme Kinetics 3 credits
CH 528 Endocrinology 3 credits
CH 529 Special Topics in
Biochemistry 2-3 credits
CH 534 Special Topics in
Physical Chemistry 2-3 credits
CH 554 Special Topics in
Analytical Chemistry 2-3 credits
CH 555 Theoretical Inorganic
Chemistry 3 credits
CH 556 Chemical Apphcations
of Gronp Theory 3 credits
CH 559 Special Topics in
Inorganic Chemistry 2-3 credits
CH561 Environmental Chemistry 3 credits
CH 562 Water and Wastewater
Treatment Systems 3 credits
CH 563 Hazardous Waste Management 3 credits
CH 564 Environmental Regulations 3 credits
CH 565 Environmental Sampling and
Analysis 3 credits *
CH 566 Environmental Hydrology and
Water Resource Man^ement 3 credits
CH 569 Special Topics in
Environmental Chemistry 3 credits
CH 571 Polymer Chemistry 3 credits
CH 595 Advanced Integrated
Laboratory 3 credits
B.SyM.S. C om bined  D eg ree  in  
C hem istry
This is a five-year undergraduate/graduate accel­
erated track. Smdents who complete this track 
receive both B.S. and M.S. degrees. Smdents must 
elect this track in their Freshman, Sophomore or 
Junior year. Traditional, Biochemistry and 
Environmental Chemistry concentrations are avail­
able at the undergraduate level. Smdents are 
required to complete 145 credits of undergradu­
ate- and graduate-level courses and a thesis. The 
thesis involves 6 credits of original research.
Course Descriptions 
CH 521 Advanced Organic 
Chemistry 3 CH
Prerequisite: CH 222 Organic Chemistry II or 
equivalent. Explores the effects of strucmre and 
environment on reaction rates and equiUbria and 
the use of statistical and quanmrn mechanics in 
organic chemical reactions. Topics include; 
organic reaction mechanism, Huckel theory, 
orbital symmetry, photochemistry and standard 
concepts of physical oi^anic chemistry.
CH 522 Organic Synthesis 3 CH
Prerequisite: CH 222 Organic Chemistry H or 
eqmvalent. Surveys three general classes of reac­
tions: reduction, oxidation and the formation of 
carbon-carbon bonds. Each reaction is used as a 
tool in chemical synthesis.
CH 523 Organic Structure 
Determination 3 CH
Prerequisites: CH 222 Organic Chemistry II or
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equivalent and CH 351 Instrumental Analysis or 
equivalent. Identification and structure determina­
tion of oi^anic molecules by modem spectro­
scopic techniques. Emphasis is on IR, NMR, CMR 
and mass spectrometry. Hands-on work in NMR 
andFT-IR.
CH 524 Special Topics 
in Organic Chemistry 2-3 CH
Topics include: heterocycfic chemistry, medicinal 
chemistry, polymer chemistry, supramolecular 
chemistry, organometallic chemistry, radical and 
photochemistry and combinatorial chemistry.
CH 525 Advanced 
Biochemistry 3 CH
Prerequisite: CH 322 Biochemistry II or equiva­
lent. Explores the integration of the basic chem­
istry of biomolecules into living systems. Topics 
include: bioenergetics and metabolic pathways; 
biosynthesis and biodegredation of amino acids, 
proteins, nucleotides and DNA; chemical commu­
nication; hormones; and the cell cycle.
CH 526 Carbohydrate 
Chemistry 3 CH
Prerequisite: CH 322 Biochemistry II or equiva­
lent. Discusses the cell surface glycoconjugate and 
die role they play in cell processes such as 
metabolism, signal amplification and receptor- 
ligand interaction.
CH 527 Enzyme Kinetics 3 CH
Prerequisite: CH 525. Explores the basic mecha­
nism of protein chemistry and enzyme action, 
lopics include: protein and enzyme isolation and 
purification, kinetic characterization of enzymes 
and enzyme mechanisms.
CH 528 Endocrinology 3 CH
Prerequisite: CH 322 Biochemistry II or equiva­
lent. Deals with hormones and hormone regula­
tion and the role they play in the maintenance of 
bodily functions.
CH 529 Special Topics 
in Biochemistry 2-3 CH
Topics include: electrically excitable cells, com­
puter-aided access to proteins and databases, cell 
motility and chemical concepts in genetic engi­
neering.
CH 531 Advanced
Physical Chemistry 3 CH
Prerequisite: CH 332 Physical Chemistry II or 
equivalent. Topics Include: quantum chemistry; 
molecular structure; group theory; and applica­
tions of these topics to spectroscopy, statistical 
thermodynamics, kinetics and mechanisms.
CH 534 Special Topics 
in Physical Chemistry 2-3 CH
Topics include: magnetic resonance spectroscopy, 
statistical mechanics and mathematical and com­
puter concepts in chemistry.
CH 551 Advanced
Analytical Instrumentation 3 CH
Prerequisite: CH 351 Instrumental Analysis or 
equivalent. Fundamentals and practical aspects of 
analytical spectroscopy, analytical separation and 
chromatography and electroanalytical chemistry. 
Special emphasis is given to theory and instru­
mentation; methods and applications are covered.
CH 553 Advanced
Inorganic Chemistry 3 CH
Prerequisite: CH 331 Physical Chemistry I or 
equivalent. The physical and chemical properties 
of the elements and their compounds are corre­
lated with their positions in the periodic table. 
Bonding theory and coordination chemistry are 
emphasized. (This undergraduate/graduate level 
course also has an undergraduate course number 
of CH 355, Advanced Inorganic Chemistry, or 
equivalent.) Three credits will be given for tbe 
completion of this course with a grade of B or 
better.
CH 554 Special Topics 
in Analytical Chemistry 2-3 CH
Topics include: data acquisition and LIMS; aquat-
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ic chemistry; GC-MS: theory, instrumentation and 
method; thermal analysis; and appUcations of 
supercritical fluids.
CH 555 Theoretical
Inorganic Chemistry 3 CH
Prerequisite: CH 355 Advanced Inorganic 
Chemistry, CH 553 or equivalent. An advanced the­
oretical study of bonding and spectroscopy of 
inorganic compounds. Topics include; crystal 
field, hgand field and molecular orbital theories of 
inorganic complexes; mimetic susceptlbflity; and 
electronic, infrared and raman spectroscopy.
CH 556 Chemical Applications 
of Group Theory 3 CH
Prerequisite: CH 331 Physical Chemistry I or 
equivalent. Presents basic principles of group the­
oretical methods. Topics include: molecular sym­
metry, normal coordinate analysis, molecular 
bonding and energy levels and theoretical basis 
for selection rules.
CH 559 Special Topics in 
Inorganic Chemistry 2-3 CH
Topics include: electronic spectra of transition 
metal complexes, reactions of transition metal com­
plexes, ionic hquids and bioinorganic chemistry.
CH 561 Environmental 
Chemistry 3 CH
Prerequisites: CH 221 Organic Chemistry I or 
equivalent and MA 151 Introductory Calculus or 
equivalent. Focuses on the chemical aspects of the 
human environment. Examines the sources, reac­
tions, transport, effects and fates of chemical 
species in water, soil, air and living environments 
and the effects of technology thereon.
CH 562 Water and Wastewater 
Treatment Systems 3 CH
Prerequisite: CH 561. Explores the development 
of water quality standards. Discusses the concepts 
and design of physical, chemical and biological 
treatment processes and their application to water 
and wastewater purification systems.
CH 563 Hazardous Waste |
Management 3 CH i;
Prerequisite: CH 221 Organic Chemistry I or] 
equivalent. Explores the types, sources, treatment 
and disposal of hazardous wastes and solid 
wastes. The conservation and reuse of materials as 
well as the economics of waste treatment, dispos^  ^
al and reuse are examined. i
CH 564 Environmental 
Regulations 3 CH
Prerequisite: CH 561. Focuses on the administra­
tion agencies that promote environmental health 
and safety goals at all levels of government. The 
constitutional position of these agencies is consid­
ered. Various current environmental regulations 
dealing with aii; water and soil pollution arej 
examined. Rule making and adjudication are dis-: 
cussed. i
CH 565 Environmental 
Sampling and Analysis 3 CH
Prerequisite: CH 561. Discusses methods and- 
protocols of environmental sampling and analysis! 
in water, air and biological matrices. Addresses; 
ERA quality assurance and quality control plans. 
Laboratory and field work Include: sampling of 
surface and groundwater, performing chemical 
and biological analyses of water, monitoring treat­
ed effluent quality control and detecting haz­
ardous contaminants.
CH 566 Environmental 
Hydrology and Water 
Resource Management 3 CH
Prerequisite: CH 561 or permission of program 
director. Evaluates water as a resource and its 
relationship to the environment. The topics of 
hydrologic cycle, water budget, hydrologic mea­
surements and monitoring, surface water hydrol­
ogy, groundwater hydrology and hydrologic 
monitoring are addressed in the context of water 
pollution. 1
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CH 569 Special Topics in 
Environmental Chemistry 2-3 CH
Topics include: environmental organic chemistry, 
atmospheric chemistry and air pollution, chemical 
! toxicology.
I CH 571 Polymer Chemistry 3 CH
Prerequisites: CH 222 Organic Chemistry II or 
equivalent and CH 331 Physical Chemistry I or 
equivalent or permission of program director. 
An introduction to polymer chemistry through a 
I study of step and chain polymerization and 
} copolymerization as well as block and graft 
copolymers. Polymerization techniques in solu­
tion, emulsion and microemulsion are dis­
cussed as well as polymer structure and charac­
terization with an overview of the properties of 
commercial polymers.
CH 595 Advanced
Integrated Laboratory 3 CH
The central theme for this laboratory is inorganic 
coordination chemistry. Students are required to 
work on unified projects rather than a series of 
unrelated experiments. Projects involve synthesis 
and analysis of a complex or a pair of isomers. 
Emphasis is on analytical and instrumental meth­
ods that are fundamental for the characterization 
of inorganic compounds. Six hours of laboratory 
work per week.
CH 599 Thesis 3 + 3 CH
Original research under the supervision of faculty 
member(s) leading to a written thesis.
Computer Science and
Information
Technology
Domenick J. Pinto, M.S., Director 
Phone: 203-371-7799 
E-mail: pintod@sacredheart.edu
The University confers Master’s of Science degrees 
in Computer Information Science (MS), with con­
centrations in Information Technology (IT) as well 
as the traditional Computer Science (CS) disci­
pline. It also offers recognized graduate certificates 
in Computer Science, Information Technology and 
Multimedia, some of the most lucrative and dynam­
ic fields in the contemporary marketplace. 
Students choose their curriculum track based on 
their educational and career interests. Course con­
tent includes timely subjects such as Visual Basic, 
Java, C-I-I-, Interactive multimedia, data communi­
cations, Windows NT, Oracle, Artificial Intelligence 
(AI) and software engineering.
All classes are held in the evening in Fairfield, CT, 
with some IT courses offered in Stamford, CT. This 
structure accommodates working, full-time sm- 
dents as well as those who may wish to participate 
in internships during the day.
A dm ission  R e q u irem en ts
Applications are processed on a rolling basis. 
AppUcants should have a cumulative undergradu­
ate GPA of 3.0 (on a 4.0 scale) or better. However, 
students may be admitted provisionally if their 
cumulative GPA is better than 2.5. Such students 
are allowed to take up to 12 credit hours and must 
maintain a 3.0 GPA in those courses. Provisional 
students who have completed 12 credit hours will 
then be considered for full matriculation. Except 
under unusual circumstances, appUcants with a 
cumulative GPA of less than 2.5 are not admitted.
All prospective students must complete an appli­
cation for admission, submit official transcripts 
from each college or university attended (includ­
ing Sacred Heart University) and forward two let­
ters of recommendation and a resume. Course 
waivers (to a maximum of nine credits) are grant­
ed on the basis of a student’s academic record.
P ro g ra m  P re re q u is i te s
Students who do not have a bachelor’s degree in 
Computer Science or in a related field may be 
required to complete prerequisite course work 
before full admission is granted. The number of 
courses is determined by which track a student 
chooses to pursue.
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Scientific Track Prerequisite 
Requirements
The following prerequisite courses may be 
required for those who wish to pursue the scien­
tific track. All courses are to be completed with a 
grade of B or better. Additional prerequisites may 
be recommended by the program director. 
Prerequisite 500-level courses cannot be taken
concurrently.
CS 500 Introduction to Structured
Programming 3 credits
CS 501 Introduction to Data
Structures 3 credits
CS 502 C; Advanced Programming 3 credits
MA 151 Introductory Calculus 4 credits
Prerequisites total 13 credits
Information Technology Track 
Prerequisite Requirements
The following prerequisite courses may be 
required for those who wish to enter the 
Information Technology track. All courses are to 
be completed with a grade of B or better. 
Additional prerequisites may be recommended by 
the program director. Prerequisite courses can­
not be taken concurrently.
CS 500 Introduction to Strucmred
Programming 3 credits
CS 501 Introduction to Data
Strucmres 3 credits
Prerequisites total 6 credits
C o m p u ter Science T rack
Computer Science Master's 
Degree Track Program
Sacred Heart University offers both a graduate cer­
tificate and a Master of Science degree in this tra­
ditional track. This concentration is ideal for those 
who wish to pursue advanced smdy in areas of 
programming, data structures and fundamental 
computer language design.
Master's Degree Track |
Requirements
This track requires a minimum of 36 credit hours a 
of graduate-level course work to complete. 
Smdents may be required to complete an addi-j 
tional 13 credit hours of prerequisite course’ 
work. Students with an undergraduate degree itt 
Computer or Information Science may receive 
waivers for some courses. Course waivers are not 
granted for work experience.
A thesis is not required, however, for those stu­
dents in the scientific track who elect to complete 
a thesis, they must enroll in CS 690 Thesis I and 
CS 691 Thesis II. Those who do not elect to com­
plete a thesis must complete at least three credits 
of CS 670 Research Project Seminar. A degree will 
be granted upon satisfactory completion of all 
course work and a favorable recommendation of 
the faculty responsible for CS 670 or 690/691. -
Required Courses
CS6OI Assembly Language !Programming and Computer
Systems 3 credits
CS602 Advanced Data Structures
and Algorithms 3 credits
CS603 Advanced Database Systems 3 credits
CS604 Advanced Software
Engineering 3 credits
CS605 Discrete Strucmres and Logic 3 credits
CS611 Operating/Multiprogramming
Systems 3 credits
CS612 Digital Design and
Computer Organization 3 credits
CS613 Strucmre of Programming
Languages 3 credits
CS614 Theory of Computation 3 credits
CS670 Research Project Seminar 3 credits
ur
CS 690/91 Thesis I and/or II 3-6  credits
Required courses total 30-33 credits
Elective courses totaling 3-6  credits may be cho­
sen from any of the IT course offerings. It is also 
at the discretion of the academic program direc­
tor to approve any other CS or MBA course offer­
ing as an appropriate elective.
Degree total 36-39 credits
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Computer Science Certificate 
Ttack Program
The University also offers a graduate certificate in 
Computer Science. This program is ideal for 
those who wish to pursue advanced study in 
Computer Science without committing to a full 
master’s program. Like the master’s track itself, 
additional prerequisite course work is required 
for those who may not have the appropriate aca­
demic background to continue at the graduate 
level of smdy.
Certificate Track Requirements
The program requires the smdent to complete a 
minimum of 12 semester credit hours of course 
.hfork, with a minimum cumulative GPA of 3.0. 
^todents matriculated in the master’s program are 
H i eligible for a graduate certificate. However, 
indents who have successfully completed a grad- 
aate certificate may apply to the master’s program 
and may be able to use those credits earned in the 
certificate program toward the master’s degree. 
Contact the program director to determine which, 
if any, graduate certificate credits may apply, 
ftaduate admissions procedures must be fol­
lowed.
Required Courses
CS 6l 1 Operating/Multiprogramming
Systems 3 credits
CS 613 Strucmre of Programming
Languages 3 credits
CS6l4 Theory of Computation 3 credits
Elective Courses (choose one)
CS 612 Digital Design and Computer
Organization 3 credits
CS622 Information Retrieval 3 credits
CS642 Artificial IntelUgence 3 credits
CS644 Compiler Design 3 credits
CS648 Distributed Database
Systems 3 credits
CS 650 Principles of Natural
Language Processing 3 credits
CS 651 Principles of Knowledge-
Based/Expert Systems 3 credits
CS 654 Object-Oriented Programming
Using C-e-e 3 credits
Certificate total 12 credits
In fo rm a tio n  T echnology T rack  
Information Technology 
Master's Degree Track Program
The Information Technology (IT) track is a new, 
innovative program designed specifically to accom­
modate the dynamic demands of the contemporary 
marketplace. With the exponential growth of the 
Internet and the wide-ranging ramifications of the 
accompanying technologies, the IT track will pre­
pare individuals for careers that utilize, or are 
affected by, the latest technological advances and 
methods of modem business and industry.
Master's Degree Track 
Requirements
This track requires a minimum of 36 credit hours 
of graduate-level course work to complete. 
Students may be required to complete an addi­
tional 6 credit hours of prerequisite course work. 
However, students with an undergraduate degree 
in Computer or Information Science may receive 
waivers for some courses. Course waivers are not 
granted for work experience.
Required Courses
CS 551 Introduction to Object-Oriented
Programming with Java 3 credits
CS 552 Windows Interface Design
(Visual Basic, Visual C-h-h) 3 credits
CS 553 Java Scripting for Web Design 3 credits
CS 554 Fundamentals of Interactive
Multimedia 3 credits
CS 601 Assembly Language
Programming and
Computer Systems 3 credits
CS 603 Advanced Database Systems 3 credits
CS62O Information Analysis and
Systems Design 3 credits
CS 621 Principles of Data
Communication 3 credits
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CS 670 Research Project Seminar 3 credits
Required courses total 27 credits
Elective Courses
(Nine credits are required). A maximum of six 
credits can be an MBA (BU) offering. It is also at 
the discretion of the academic program director 
to approve any other CS or MBA course offering as 
an appropriate elective.
BU 651 Management of Global
Telecommunications 3 credits
BU 652 Project/Program Mam^ement 3 credits
BU 653 International Electronic
Commerce and the Internet 3 credits
CS 550 Dynamic Web Page
Development 3 credits
CS 555 Advanced Scripting with
Interactive Media 3 credits
CS 560 Networking AppUcations
(e.g., Microsoft Windows NT) 3 credits
CS 561 Multimedia Authoring
(Authorware)* 3 credits
CS604 Advanced Software
Engineering 3 credits
CS6I I  Operating/Multiprogramming
Systems** 3 credits
CS 622 Information Retrieval 3 credits
*Prerequisite: CS 554 Fundamentals of Interactive 
Multimedia
**Prerequisite: Knowledge of C
Elective courses total 9 credits
Degree total 36 credits
Information Technology 
Certificate Track Program
A student may choose to enroll in the Information 
Technology Graduate Certificate program to learn 
specific skills in the area of Information 
Technology. The certificate program is ideal for 
those who are undecided about committing to a 
full master’s degree program, but wish to pursue 
advanced study in this field.
Certificate Track Requirements
The program requires the student to complete a 
minimum of 12 semester credit hours of course
1
work, with a minimum cumulative GPA of 3.0, 
Students matriculated in the master’s program are 
not eligible for a graduate certificate. Howevei;, 
students who have successfully completed a grad­
uate certificate may apply to the master’s programjj 
and may be able to use those credits earned in th?, 
certificate program toward the master’s degree. 
Contact the program director to determine whicly 
if any, graduate certificate credits may applf 
Graduate admissions procedures must be fol­
lowed.
Required Courses
CS551 Introduction to Object-Oriented
Programming with Java 3 credits
CS 603 Advanced Database Systems 3 credits ,
Elective Courses (choose two; other electives 
are also available)
CS 552 Windows Interface Design
(Visual Basic, Visual C-m -) 3 credits
CS 553 Java Scripting for Web I
Design*** 3 credits
CS 554 Fundamentals of Interactive t
Multimedia 3 credits
CS 620 Information Analysis and j
Systems Design 3 credits;
***Prerequisite: CS 500 Introduction to  ^
Structured Programming , 1
Certificate total 12 credits 3
I
Interactive Multimedia 
Certificate Track Program
In response to the recent growth and use of mul- : 
tlmedla applications in the modem business envi­
ronment, this certificate has been explicit! 
designed for students who want to focus exclu 
sively on the popular discipline of multimedia.
Certificate Track Requirements
The program requires the student to complete 1 
minimum of 12 semester credit hours of courst 
work, with a minimum cumulative GPA of 3-ft 
Regular program prerequisites still apply (CS 500
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Introduction to Structured Programming and 
CS 501 Introduction to Data Structures). Smdents 
matriculated in the master’s program are not eli­
gible for a graduate certificate. However, students 
who have successftilly completed a graduate cer­
tificate may apply to the master’s program and may 
be able to use those credits earned in the certifi­
cate program toward the master’s degree. Contact 
the program director to determine which, if any, 
graduate certificate credits may apply. Graduate 
admissions procedures must be followed.
Prerequisite Courses (if required)
CS 500 Introduction to Structured
Programming 3 credits
CS 501 Introduction to Data
Structures 3 credits
Required Courses
CS 553 Java Scripting for Web Design 3 credits
CS 554 Fundamentals of Interactive
Multimedia 3 credits
Elective Courses (choose two; other electives 
may also be available after consultation with the 
program director)
CS 550 Dynamic Web Page 
Development 
CS555 Advanced Scripting with 
Interactive Multimedia 
CS 561 Multimedia Authoring 
(Authorware)
Certificate total
Course D esc rip tio n s
CS 500 Introduction to 
Structured Programming 3 CH
Hiis is an introductory course in computer program­
ming using a structured programming language. 
Representative topics include; iteration, selection, 
procedures, functions, arrays and packages.
CS 501 Introduction to Data 
Structures 3 CH
Prerequisite: CS 111 or CS 500 Introduction to 
Structured Programming or equivalent. A continu­
ation of CS 500 utilizing a structured programming 
language to ftulher implement multidimensional 
arrays and other data structures including: finked 
fists, stacks, queues, trees, etc. Also provides intro­
duction to recursion and data abstraction.
CS 502 C: Advanced 
Programming 3 CH
Prerequisite: CS 112 Data Structures or equiva­
lent, or CS 501 Introduction to Data Structures. 
Discusses advanced programming techniques with 
an emphasis on mathematical and scientific pro­
gramming applications. Topics include: recursion, 
pointers and some advanced data structures. C 
language is introduced in this course.
CS 550 Dynamic Web Page 
Development 3 CH
Prerequisite: CS 500 Introduction to Structured 
Programming. This course enables students to 
develop low-bandwidth visual effects for web pages. 
A variety of software is employed to develop web 
sites and media for the web. Topics include: web 
animation and interactivity using Macromedia 
Flash®, a vector-based animation tool; vector- 
based graphic construction and digital compression 
using Macromedia Fireworks®, a graphic optimiz­
ing tool; and dynamic web page construction using 
Macromedia Dreamweaver®, a visual HTML editor.
CS 551 Introduction to Object- 
Oriented Programming with 
Java 3 CH
Prerequisite: CS 501 Introduction to Data 
Strucmres. Provides an introduction to the funda­
mental concepts of object-oriented analysis 
(OOA), design (ODD) and programming (OOP), 
and how object-oriented languages differ from 
procedural languages. Notation is used to teach 
the concepts of abstraction, encapsulation, modu­
larity, hierarchy and polymorphism. This course is 
designed for both programmers and analysts.
3 credits 
3 credits 
3 credits 
12-18 credits
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